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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Dr. S. Radhakrishnan Teachers Training College (Dr. SRKTTC) is a distinguished educationa institution
established by the registered society, Jan Akanksha. The society's primary objective is to foster the holistic
development of the community with a particular focus on the marginalized populations in the region. Dr.
SRKTTC aims to address the pressing need for skilled and trained individuals in educational institutions
operating at the secondary level & Senior Secondary level (10+2).

Since its inception in 2012, Dr. S. Radhakrishnan Teachers' Training College has been actively
involved in providing quality education. The college is dedicated to fulfilling the training requirements for
primary and secondary school education in the Ramgarh region of Jharkhand, India. It holds affiliations with
Vinoba Bhave University in Hazaribag, Jharkhand, and the Jharkhand Academic Council in Namkum Ranchi.

The college envisions a regeneration and up liftment of the educational landscape in the region. By
imparting teacher training, it equips educators with the necessary skills and knowledge to cater to the
educational needs of the community effectively. Dr. SRKTTC recognizes the pivotal role of well-trained
teachers in fostering academic excellence and overall development.

Through its affiliations with Vinoba Bhave University and the Jharkhand Academic Council, Dr.
SRKTTC ensures that its programs adhere to established educational standards and regulations. This affiliation
contributes to the credibility and recognition of the college's training programs.

By nurturing a competent and dedicated teaching workforce, the college plays a vital role in
advancing education in the region. The trained teachers from Dr. SRKTTC are well-prepared to contribute to
the growth and development of educational institutions, thereby benefiting the students they teach.

In conclusion, Dr. S. Radhakrishnan Teachers Training College, established by the Jan Akanksha
society is committed to providing quality teacher training to meet the educational needs of the Ramgarh region
in Jharkhand. The college's affiliations with Vinoba Bhave University and the Jharkhand Academic Council
ensure adherence to educational standards, preparing teachers to make a positive impact on the community.
Through its efforts, the college seeks to regenerate and uplift the educational landscape, particularly in minority
and marginalized communities.

Vision

The Board of Management of Dr. S. Radhakrishnan Teachers Training College envisionsimparting world-class
education in teacher training which serves as the foundation for social and national development. The college
aims to promote research and the dissemination of knowledge, as well as engage in extramura studies,
extension programs and outreach activities. These initiatives contribute to the development of society and the
nation by enriching the human capital.
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The ultimate goal isto establish Dr. S. Radhakrishnan Teachers Training College as a Center of
Excellence, attaining re-accreditation from the National Assessment and Accreditation Council (NAAC).
Additionally, the college plans to introduce post-graduate level Teachers Education Programs (M.Ed) to
produce competent and aspiring teachers for secondary, higher secondary and higher education levels. This
expansion will cater to individuals who choose teaching as a profession and possess the inclination to excel in
the field.

By striving for excellence, accreditation, and offering advanced programs, Dr. S. Radhakrishnan
Teachers Training College aims to contribute significantly to the field of education and meet the evolving
needs of the community, thereby promoting the overall development of the nation.

Mission

The mission of the Board of Management of Dr. S. Radhakrishnan Teachers Training Collegeisto establish a
world-class institution for teacher training, providing quality education to pupil teachers. The college aims to
teach problem-solving, leadership, and teamwork skills while instilling values of commitment, quality, ethics,
and respect. It seeks to bring education to underprivileged communities, ensuring active participation in the
teaching-learning process. The college emphasizes both scholastic and co-scholastic learning, encourages
participation in seminars and workshops, and conducts action research projects. It plans to open an M.Ed
program, offers extension and consultancy services, and maintains connections with educational agencies for
quality and transparency in teacher education.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

The institution is maintaining its linkages with the school sector in relation to the Institute-School -Community
networking in the following ways-

o Conduction of school internship programs in the nearby schools

o Discussion with the parent guardians as the community members with the school heads.

o |nstruction to the student teacher for participation in the version co-curricular and culture program.

o Report with the guardians of the students teacher between the school authorities and the institution
authorisation through information about performance of their words in the internship programme.

o Invitation to the parents guardians and teachers of the school with their heads to instruction about the

various programme of the institution, for strong there the institute-school-community networking and

making healthy rotation ship among them.

Through instruction to the student that schools are the small society or ‘ Society on Miniature'.

o

I nstitutional Weakness

Page 3/118 06-07-2023 05:39:39



Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

The principal in consultation with the chairman distributes work load to each member of the staff keeping in
view their strength and weaknesses production and potentiality. She ensures that all the staff members work as
ateam and maintain harmonious relationship between them and with parents providing on an environment that
is connective to the effective functioning of the college. Each faculty is effectively invalid in curricular
activities and co-curricular activities according to their potential, Test and need. Each of them are assigned
some in charge ships to look into the specific area of the college like discipline, assembly, examination, work
experience, co-curricular activities etc.

Communication with the staff which is so crucial remain very clear and direct so formal and informal
meeting are much early for time to time. There is informal infraction between principal and staff membersin
order to short out daily problems. The management look after the working in totality and supplements the
financial needs. The day to day functioning of the college islooked after by the principal.

There are various source of getting feed on curriculum/Practice teaching. Are Teacher education/mentor
Teacher/ School Teacher/ Peers Dr. S. Radhakrishnan Teachers Training College.

I nstitutional Opportunity

Use of new technologies is quite good in teaching learning. The SRKTTC has promoted and undertaken
Research and extension. It provides maximum possible opportunities for professional development and engages
its teachers in research encourages them to Present/ publish it in academic to run. The teachers are actively
engaged in training and developing Instructional and other teaching learning materials, strong college - school 1
heads if necessary Community networking and linkages with national research and academic organizations are
in place. The College reaches community and conducts many extension Programms and encourages its faculty
to provide consultancy Services.

Infrastructure and resources are in ideal state infrastructural environment remains pollution free. Continuous
argumentation enable it to keep pace with academic growth. Mechanisms for maintenance and optimal use of
infrastructure are in place. Qualification faculty and staff shares workload equitably and collectively. Whole of
staff is engaged in institutional activities. The college resource management practices support and encourage
performance improvement, planning and implementation strategies. the financial resources are judiciously
allocated and effectively utilized budgeting and auditing procedure are regular and ety or 'Society in
standardized. The SRKTTC maintain functional internal quality management system. Inclusive practices and
before proceeding excellent relation ship with stakeholders and thus nourishes real academic institutional
culture. To foster and nurture good character and high moral persons of the pupil teacher with their values of
community service, national integrity, national pride, religious, tolerance, aesthetic sense for earth's
environments and provide education as and instrument for human growth & societal mobility and upward
movement and its develop e Institute-school- competencies such as communication power, technological
awareness, spirit of accountability leadership qualities, ability of judgement/ decision making and required
professional skills.

Institutional Challenge

The complete academic planning is done at the start of the academic year. Different committees of staff (as
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listed above) are formed well in advance for the proper execution of planned activities. Some of the
responsibilities are assigned on personal basis to individual staff members. Every staff member of SRKTTC
takes hig’her responsibilities sincerely and performs the allotted work efficiently. Likewise, administration
headed by the Principal presents its analysis and observations along with the proposals for their incorporation
into the plan. In thisthe Principal is assisted by the in-charge of the office.

It may be emphasized that almost every employee isinvolved in the process of planning because of which they
get identified with the task and the working itself. Besides, the employees are continuously monitored and
reminded as and when required. At the same time, concerned functionary remains under the obligation of
submitting a written progress report. Further, involvement and contribution of the individual employee is
assured through motivation, inspiration and by following a policy of presenting challenges and providing
incentives. Objectives are communicated at all the levels through circulars, meetings and sometimes by
displaying them on the notice board, and through announcement.

To prepare the trainees to be competent teachers with better acquaintance with the skills of teaching,
various innovative methods and approaches, mastery over the subject matter with proper zeal and interest

» To adopt inclusive and equity based approach in the organization of both the scholastic and co- scholastic
activitiesin order to give justice to one and all.

* To facilitate each trainee for development at his/her own pace.

To teach and train the trainees about the constitutional values for practicing these in the form of exercising their
fundamental duties by enjoying the fundamental rights envisaged in the constitutions of India

1.3CRITERIA WISE SUMMARY

Curricular Aspects

To introduce need based courses and subjects relevant to the demands of the time. To plan and continuously
provide necessary infrastructure and learning resources required for quality education and innovations. To
impart continuously updated, advanced knowledge to the students. To make students devote and dedicate
themselves for achieving academic excellence. To deliver effectively the knowledge and skills prescribed for
particular programmes through creativity and innovation in teaching, learning and evauation. To ssimulate
activities to strengthen professional competencies of teaching and non-teaching staff.To provide support to
make research a significant activity of the institution involving staff, To uphold the glorious tradition of our
National Heritage in Global Scenario. To prepare them to combat challenges posted by the modern competitive
society. To establish systems for communication amongst college, parents, alumni and society at largeto create
a healthy atmosphere of positive interaction for vision oriented growth. To continualy ensure harmonious
relationship among faculty, student community, parent and society through effective systems of
communications, grievance redress, counseling and guidance. To introduce the students for entrepreneurship.

Teaching-learning and Evaluation

Along with the instructional treatment of the topics like class room management, equity and equality in
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education in different papers under theory component, the activities under the purview of practicum, school
internship and sessional activities - teaching peers, group activity, school initiation program, Psychological
practical, Community outreach activity, fieldtrip/ community living camp, action research projects etc are the
activities envisioned in the curriculum for student teachers to understand the role of diversity and equity in
teaching learning process.

The Institution gets ample scope to engage & facilitate the students in active leaning more in the newly
implemented Curriculum. As per the Curriculum transaction the students facilitate to do library study and group
discussion on the learning difficulties faced by them. They are exposed to computer laboratory for fulfillment
of their learning requirements through website searching process. They use to do peer teaching for micro
teaching skills, computer assisted presentation, simulated teaching, preparation of low cost teaching learning
materials, school initiation program, construction of Achievement Test, Psychological Practical under the
purview of Practicum of the new B.Ed. Curriculum. In addition to this, the engagement of the traineesin active
learning also would have been facilitated through school internship including the teaching practical, preparation
of Reflective Journal, Action Research and various group activities and community outreach programs as the
sessional activities.

Infrastructure and L ear ning Resour ces

Classrooms:. There are mainly two classrooms i.e. section one and section two and in each room there are 50
students teachers. These classrooms are spacious with a seating capacity of fifty teacher trainees. Besides these
classrooms there is a big classroom in which 100 student teachers sit together when there is combined class of
both the sections. Library: It is well equipped with many text-books, good reference books, periodicals,
research journals, and dictionaries. Books are available in both English and Hindi. Library: There is a college
library. The student teachers as well as the staff members make full use of the library. At atime four books are
issued to each teacher student. There are enough tables and chairs where more than 50 students can study
together. Psychology Lab: The psychological tests suggested by the affiliating university like intelligence tests,
creativity tests, sentence completion test, picture completion test, personality development test, concept
achievement test, general classroom achievement test, mirror drawing apparatus, memory drum and card
scoring tray are availablein the lab. Computer Lab: Computersinstalled with Windows 2008, M S- Office, Anti-
Virus Software, Photoshop, Coral,etc, LCD Projector. Sports: Provision of playground in the college Campusis
there.

Student Support and Progression

After completion of admission of the candidates given by the University Authority for admission to the B.Ed.
Course in our institution, we administer a "Teaching Aptitude Test" in the form of a questionnaire containing
the items relating to Education, Training, Teaching as a Profession & Skills of Teaching in order to get pre-
nstituti entry knowledge/ behaviour about the students. On the basis of the conduction of this test the entry
knowledge or behavior lies with the admitted candidates in relation to the B.Ed. curriculum, the pace of
teaching is decided he aca after the conduction of the academic committee meeting under the chairmanship of
the Principal. AfteNational prolonged discussion on it the meeting of the Staff Council is conducted for
discussion on the execution of the arayan Curricular & Co-Curricular activities as per the academic calendar
meant for the session

Governance, L eader ship and M anagement
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Clear statement of the vision and mission which reflects the teacher education goals and objectives are
communicated at all levels to assure the contribution of every stakeholder for institutional development.
College prospectus, College Website etc. are means of communication Y es, the mission include the Institution's
goals and abjectives in terms oddressing the needs of the society, the students It seeks to serve, the school
sector, education Institution's traditions and value orientations. . Needs of the society: Our collegeis situated in
rural and naxal affected area. This areais alsoan educational backward orea and our goal is to develop teachers
with adequate knowledge,skills, attitude, and values that enables them to light the lamp of the knowledge and
toremove ignorance from the society.Students, it seeks to serve: The Institution welcomes the students with
spirit to grow, lead and win. They are provided enriched academic and co-academic experience that escort them
to final goal being dedicated and professional quality teachers with positive set of attitudes.School Sector: The
pupil teachers are provided the opportunity to gain direct teachingexperience in schools under the guidance of
teacher educators.

I nstitutional Values and Best Practices

Our ingtitution has been adhering to the idea of gender equality by giving equal consideration to the girl
students with respect to their identity and personality to be expressed on equal footing. Our college is
committed to educating and following the idea of gender sensitization among the students as their prime duty
and part of constitutional obligation. Successive governments have taken a lot of initiatives by implementing
welfare schemes to ensure gender sensitization in the field of Higher Education by providing totally free
education to the girl students. Every year governments provide various scholarships for the betterment of girl
students. Our college constitutes a women Cell an anti-ragging cell to create awareness among the students to
assert their rights and to educate them about women empowerment. These cells on various occasions conduct
various programs and activities for the students to popularize the idea of gender sensitization and
empowerment. We display posters and other circulars from the government consisting of warnings and
information about stringent measures against women harassment and ragging.

Resear ch and Outreach Activities

Dr. SRKTTC encourages its faculty for research, consultancy and extension programs. Even are engaged in
research and extension activities through projects, action research and outreach programs.

Dr. SRKTTC encourages all faculty members to do research. The college has encouraged the non-Ph.D. faculty
to get

enrolled for the Ph.D. degree. The college promotes its faculty to participate in Conferences/ Seminars/
Workshops related to education.

Faculty of our college and other colleges shared with each other the various innovative methods in teaching and
activitiesincluded in their curricula during the Conference on

"Innovative Practices in Teacher Education.

The performance assessment of faculty with regard to teaching and research is assured through the submission
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of the Self-Appraisal Report with Teachers Journal to the Principal at the end of the academic session.
Certificate of their participation in seminars/workshops /conferences and the publication of their articlesin the
|SSN assigned Journals /ISBN edited books submitted to the principal as and when completed and published

with regards to the research activities are the mechanisms for performance assessment of the faculty in research
perspective.

The service of the faculty is assessed on the basis of their attendance in the institution, classroom performance,
participation in various co-curricular activities and student feedback etc.

With regard to the non-teaching staff, their participation in the training/orientation programs, performance in
the assigned dutiesin relation to the smooth functioning and management of the office, their working efficiency
etc. are the mechanisms of their performance assessment. For maintenance of their service record, their time of
arrival and departure, participation with doing the assignments given by the head of the ingtitution, office
records maintained by him/her are the mechanisms for performance assessment of the non-teaching staff.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name DR. S. RADHAKRISHNAN TEACHERS
TRAINING COLLEGE

Address Sukrigarha, Lari, Ramgarh

City Ramgarh

State Jharkhand

Pin 825101

Website www.srkttc.in

Contacts for Communication

Designation = Name Telephone with Mobile Fax Email
STD Code
Principal Sunita Gupta | 06553-291056 9835378815 | 06553- srkttc.ramgarh@g
mail.com
IQAC/CIQA Md Parwez 06553-9835378815 9470934735 | - parwez7819@gmai
coordinator Aktar l.com
Status of the Institution
Institution Status Private
Type of Institution
By Gender Co-education
By Shift Regular
Day
Recognized Minority institution
If it isarecognized minroity institution No

Establishment Details
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State

University name

Document

Jharkhand

Vinoba Bhave University

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory
Regulatory
Authority

Recognition/App
roval detailsInst
itution/Departme
nt programme

Day,Month and
year (dd-mm-
yyyy)

Validity in
months

Remarks

NCTE

View Document

20-07-2012

24

First Recognition
by statutory body
NCTE givento
the institution on
Twenty July Two
Thousand Twelve
and revised order
of recognition
given by NCTE
on Twenty Fifth
may of Two
Thousand Fifteen
Whichis
Permanent

Recognitions

Is the College recognized by UGC as a College No
with Potential for Excellence(CPE)?

Is the College recognized for its performance by Yes
any other governmental agency?

If yes, name of the agency

National Council for Teacher Education

Date of recognition

20-07-2012
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L ocation and Area of Campus

CampusType | Address L ocation* CampusArea Built up Areain
in Acres sg.mts.

Main campus Sukrigarha, Lari, Ramgarh Rural 0.99 4312.18

area

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pr | Durationin | Entry Medium of | Sanctioned No.of
Level ogramme/C  Months Qualificatio | Instruction | Strength Students

ourse n Admitted
UG BEd,Bachelo 24 Graduation  Hindi 100 100

r Of with School

Education Subject

Position Details of Faculty & Staff in the College

Teaching Faculty

Pr of essor

Associate Pr ofessor

Assistant Professor

Mae | Female Others Total

Mae Female Others

Total Male

Female

Others Total

Sanctioned by the
UGC /University
State
Government

Recruited

Y et to Recruit

Sanctioned by the
Management/Soci
ety or Other
Authorized
Bodies

15

Recruited

10

15

Y et to Recruit
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the 0
UGC /University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 9
Management/Society
or Other Authorized
Bodies
Recruited 3 6 0 9
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the 0
UGC /University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 2
Management/Society
or Other Authorized
Bodies
Recruited 2 0 0 2
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae @ Others Mae Femade Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 1 0 4 0 0 5
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 1 0 10 5 0 16
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Female @Others Made Femade @ Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae @ Others Mae Femade Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 1 1 0 )

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State | From Other NRI Students ' Foreign Total
WhereCollege | Statesof India Students
is L ocated
UG Male 38 0 0 38
Femde | 62 0 0 62
Others 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 2 3 3 2
Female 6 6 6 1
Others | O 0 0 0

ST Male 3 6 4 4
Female 15 20 11 7
Others | O 0 0 0

OBC Male 25 6 22 11
Female 38 10 32 40
Others | O 0 0 0

Generad Male 2 22 7 6
Female 7 26 9 29
Others | O 0 0 0

Others Male 1 0 0 0
Femde 1 1 0 0
Others | O 0 0 0

Total 100 100 94 100

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 15/118

a) A multidisciplinary and holistic learning is an
integral education model that will relax the discipline
boundaries for learning and make the system flexible
enough for students. Our vision /plan such as To give
aclear cut concept of the multi- disciplinary
education or multi-disciplinary approach in
education; To study the different aspects of multi-
disciplinary approach in education; To highlight
different aspects of multi-disciplinary approach in
teacher education as proposes in NEP2020; To find
out the relevance and importance of this method in
teacher education programme and finally To
recommend the necessary suggestions in association
with it. b) Prepare students and workers to be more
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effective communicators, critical thinkers, problem-
solvers and leaders, prepare graduates to be more
creative and effective teacher, scientists, engineers,
technologists, and health care providers, particularly
with respect to understanding the broad social and
cultural impacts of applying knowledge to address
challenges and opportunitiesin the workplace and in
their communities. ¢) Y esingtitution offers flaxible
and innovative curricula beacause the flexible and
innovative curricula of all HEIS shall include credit-
based courses and projectsin the areas of community
engagement and service, environmental education,
and value-based education. Environment education
will include areas such as climate change, pollution,
waste management, sanitation, conservation of
biological diversity, management of biological
resources and biodiversity, forest and wildlife
conservation, and sustainable development and
living. Vaue-based education will include the
development of humanistic, ethical, Constitutional,
and universal human values of truth (satya), righteous
conduct (dharma), peace (shanti), love (prem),
nonviolence (ahimsa), scientific temper, citizenship
values, and also life-skills; lessons in seva/service
and participation in community service programmes
will be considered an integral part of a holistic
education. d) Similarly we are aso planed as HEIS in
which they will focus on research and innovation by
setting up start-up incubation centres; technology
development centres; centresin frontier areas of
research; teachers linkages in society, greater
industry-academic linkages; and interdisciplinary
research including humanities and social sciences
research. Given the scenario of epidemics and
pandemics, it is critical that HEIS take the lead to
undertake research in areas of infectious diseases,
epidemiology, virology, diagnostics, instrumentation,
vaccinology and other relevant areas. HEIS will
develop specific hand holding mechanisms and
competitions for promoting innovation among
student communities. €) Moving Forward with
Multidisciplinary and Holistic Education V ocational
& Skill Development, Imparting Education in
Regional Languages, Online and Digital Education,
Ensuring Access, Equity, Promotion of Indian
Languages, Arts and Culture, Internationalization of
Higher Education, Institutional Development Plan: A
New Vision for the Way Forward.
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2. Academic bank of credits (ABC):

a) At present not initiatives taken by the instituitions.
b) Our faculty are encouraged to design their own
curricular and pedagogical approaches within flexible
and innovative curricula of all HEIs in the approve
framework including textbook, reading metrial,
assignments and other pedagogical activites. c)
Moving Forward with Multidisciplinary and Holistic
Education Vocational & Skill Development,
Imparting Education in Regional Languages, Online
and Digital Education, Ensuring Access, Equity,
Inclusion and GER Enhancement, Promotion of
Indian Languages, Arts and Culture,
Internationalization of Higher Education, Institutional
Development Plan: A New Vision for the Way
Forward

3. Skill development:

a) The efforts made by the institution to strengthen
education would aim to develop all capacities of
human beings -intellectual, aesthetic, social, physical,
emotional, and moral in an integrated manner. Such
an education will help develop well-rounded
individuals that possess critical 21st century
capacitiesin fields across the arts, humanities,
languages, sciences, socia sciences, and professional,
technical, and vocational fields; an ethic of social
engagement; soft skills, such as communication,
discussion and debate; and rigorous specialization in
achosen field or fields. b) The very ideathat all
branches of creative human endeavour, including
mathematics, science, vocationa subjects,
professional subjects, and soft skills should be
considered 'arts, has distinctly Indian origins. This
notion of a'knowledge of many arts' or what in
modern times is often called the 'liberal arts (i.e., a
liberal notion of the arts) must be brought back to
Indian education, asit is exactly the kind of
education that will be required for the 21st century. c)
Towards the attainment of such a holistic and
multidisciplinary education, the flexible and
innovative curricula of all HEIs shall include credit-
based courses and projectsin the areas of community
engagement and service, environmental education,
and value-based education. Environment education
will include areas such as climate change, pollution,
waste management, sanitation, conservation of
biological diversity, management of biological
resources and biodiversity, forest and wildlife
conservation, and sustainable devel opment and
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living. Vaue-based education will include the
development of humanistic, ethical, Constitutional,
and universal human values of truth (satya), righteous
conduct (dharma), peace (shanti), love (prem),
nonviolence (ahimsa), scientific temper, citizenship
values, and also life-skills; lessons in seva/service
and participation in community service programmes
will be considered an integral part of a holistic
education. Asthe world is becoming increasingly
interconnected, Global Citizenship Education
(GCED), aresponse to contemporary global
challenges, will be provided to empower learnersto
become aware of and understand global issues and to
become active promoters of more peaceful, tolerant,
inclusive, secure, and sustainable societies. Finally,
as part of a holistic education, students at all HEIS
will be provided with opportunities for internships
with local industry, businesses, artists, crafts persons,
etc., aswell as research internships with faculty and
researchers at their own or other HEIS/research
ingtitutions, so that students may actively engage
with the practical side of their learning and, as a by-
product, further improve their employability

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

a) The Policy recognizes that the knowledge of the
rich diversity of India should be imbibed first hand
by learners. Towards this direction under 'Ek Bharat
Shrestha Bharat', 100 tourist destinations in the
country will be identified where educational
institutions will send students to study these
destinations and their history, scientific contributions,
traditions, indigenous literature and knowledge, etc.
b) A number of initiatives which include a greater
emphasis on music, arts, and crafts throughout all
levels of school; early implementation of the three-
language formula to promote multilingualism;
teaching in the home/local language wherever
possible; conducting more experiential language
learning; the hiring of outstanding local artists,
writers, craftspersons, and other experts as master
instructorsin various subjects of local expertise;
accurate inclusion of traditional Indian knowledge
including tribal and other local knowledge
throughout into the curriculum, across humanities,
sciences, arts, crafts, and sports, whenever relevant;
and a much greater flexibility in the curriculum c) i
Efforts to preserve and promote all Indian languages
including classical, tribal and endangered languages
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will be taken on with new vigour. Technology and
crowdsourcing, with extensive participation of the
people, will play acrucial role in these efforts. ii-
Sanskrit will be mainstreamed with strong offerings
in school including as one of the language optionsin
the three-language formula as well asin higher
education. Classical language institutes will aim to be
merged with universities, while maintaining their
autonomy, so that faculty may work, and students too
may be trained as part of robust and rigorous
multidisciplinary programmes. iii- Teaching in the
home/local language wherever possible; conducting
more experiential language learning; the hiring of
outstanding local artists, writers, craftspersons, and
other experts as master instructors in various subjects
of local expertise; accurate inclusion of traditional
Indian knowledge including tribal and other local
knowledge throughout into the curriculum, across
humanities, sciences, arts, crafts, and sports,
whenever relevant; and a much greater flexibility in
the curriculum, especially in secondary schools and
in higher education. iv- Cultural awareness and
expression are among the major competencies
considered important to develop in children, in order
to provide them with a sense of identity, belonging,
aswell as an appreciation of other cultures and
identities. It is through the development of a strong
sense and knowledge of their own cultural history,
arts, languages, and traditions that children can build
apositive cultural identity and self-esteem. d)
Moving Forward with Multidisciplinary and Holistic
Education , Vocational & Skill Development,
Imparting Education in Regional Languages, Online
and Digital Education, Ensuring Access, Equity,
Inclusion and GER Enhancement, Promotion of
Indian Languages, Arts and Culture,
Internationalization of Higher Education, Institutional
Development Plan: A New Vision for the Way
Forward

5. Focus on Outcome based education (OBE): a) Theworld is experiencing multiple transitions at a
rapid pace, be it in education or corporate space. At a
volatile time like this, the demand for T-shaped skills
or T-shaped persons is extremely high. The T-shape
model is essentially a metaphor used in job
recruitment to describe the abilities of personsin the
workforce. The vertical bar on the letter T represents
the depth of knowledge and expertise in asingle
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field, whereas the horizontal bar comprises the ability
of one to collaborate across disciplines and to apply
knowledge in parallel areas of expertise. Within this
current landscape, which is strife with socio-cultural,
economic and demographic changes, companies must
increase their competitiveness by improving human
resources. Outcome-Based Education helps prepare
graduates to this end by combining hyper- specialized
knowledge with dynamic and cross-sectional
capabilities, through revolutionizing curriculums. b)
Outcome-based education is an approach to education
in which decisions about the curriculum and
instruction are driven by the exit learning outcomes
that the students should display at the end of a
program or acourse. It facilitates establishing the
conditions and opportunities within the system that
enable al studentsto achieve those essential
outcomes. A system based on outcomes gives priority
to ends, purposes, learning, accomplishments, and
results. ¢) Moving Forward with Multidisciplinary
and Holistic Education Vocational & Skill
Development, Imparting Education in Regional
Languages, Online and Digital Education, Ensuring
Access, Equity, Inclusion and GER Enhancement,
Promotion of Indian Languages, Arts and Culture,
Internationalization of Higher Education, Institutional
Development Plan: A New Vision for the Way
Forward.

6. Distance education/online education:

a) The whole educationa system from elementary to
higer education level in the tertiary has been
collapsed during the lockdown period of the novel
coronavirus disease 2019 (COVID-19) not only in
India but across the globe. This study is a por-trayal
of online teaching- learning modes adopted by the
Mizoram University for the teaching- learning
process and subsequent semester examinations. It
looks forward to an intellectually enriched
opportunity for further future academic decision-
making during any adversity. The intended purpose
of this paper seeks to address the required
essentialities of online teaching-learning in education
amid the COVID-19 pandemic and how can existing
resources of educational institutions effectively
transform formal education into online education
with the help of virtual classes and other pivotal
online tools in this continually shifting educational
landscape. The paperemploys both quantitative and
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qualitative approach to study the perceptions of
teachers and students on online teaching-learning
modes and also highlighted the implementation
process of online teaching-learning modes b) Moving
Forward with Multidisciplinary and Holistic
Education Vocational & Skill Development,
Imparting Education in Regional Languages Online
and Digital Education , Ensuring Access, Equity,
Inclusion and GER Enhancement Promotion of
Indian Languages, Arts and Culture,
Internationalization of Higher Education, Institutional
Development Plan: A New Vision for the Way
Forward we are looking for that

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Y es, an Electoral Literacy Club has been setup in the
College. An electoral Literacy Club isaplatform to
engage school students through interesting activities
and hands-on experience to sensitize them on their
electoral rights and familiarize them with the
electoral process of registration and voting. also our
college designed learning meets fun, activities and
games to stimulate and motivate students to
strengthening the culture of electoral participation
among young and future voters.

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional? Whether the ELCs
are representative in character?

Sr. No Y ear Faculty Coordinator Student Coordinator
12017-18 Md. Parwez Akhtar Ashish Jha 2 2018-19
Md. Parwez Akhtar Tileshwar Mahto 3 2019-20 Md.
Parwez Akhtar Nityanand Kumar 4 2020-21 Md.
Parwez Akhtar Tikesh Ohdar 5 2021-22 Md. Parwez
Akhtar Teklal Mahto 6 2022-23 Md. Parwez Akhtar
Teklal Mahto

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

1. Voter Registration awareness camp for the eligible
students in the campus. 2. Voter awareness camp
conducted at various Village places in Ramgarh
district. 3. Voter awareness camp conducted for
disabled persons & senior citizen at various villages
of Ramgarh. 4. Voter awareness guest |lectures
conducted for in-house students.
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4. Any socialy relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

1.A Voter awareness drive conducted in Ramgarh
district. 2. Workshop on the awareness and vasing
rights conducted by the college on the nearby village.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
ingtitutionalize mechanisms to register eligible
students as voters.

Voter registration drive conducted at Institute for
above 18 yrs of age students
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Extended Profile

1 Students

11

Number of studentson roll year-wise during the last five years..

2021-22 2020-21 2019-20 2018-19 2017-18
100 100 9 100 100
File Description Document
Institutional data in prescribed format View Document
Any other relevant information View Document

Other Upload Files

1 View Document

1.2

Number of seats sanctioned year wise during thelast five years..
2021-22 2020-21 2019-20 2018-19 2017-18
100 100 100 100 100
File Description Document

L etter from the authority (NCTE / University / R

View Document

Institutional data in prescribed format

View Document

13

Number of seatsearmarked for reserved category asper GOI/ State Govt. rule year wise during the last

fiveyears..
2021-22 2020-21 2019-20 2018-19 2017-18
60 60 60 50 50
File Description Document

Institutional data in prescribed format

View Document

Central / State Govt. reservation policy for adm

View Document
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1687424990_10176.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1687424220_10176.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1683885177_10176.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1687429775_10176.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1687429817_10176.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1687507260_10176.pdf

14

Number of outgoing/ final year students who appeared for final examination year wise during the last

Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

fiveyears..
2021-22 2020-21 2019-20 2018-19 2017-18
101 93 100 100 104
File Description Document
List of final year students with seal and signat View Document
Institutional data in prescribed format View Document

15

Number of graduating students year-wise during last five years..
2021-22 2020-21 2019-20 2018-19 2017-18
100 101 93 100 104
File Description Document
Institutional datain prescribed format View Document
Consolidated result sheet of graduating students View Document

1.6

Number of students enrolled(admitted) year-wise during thelast five years..
2021-22 2020-21 2019-20 2018-19 2017-18
100 100 A 100 100
File Description Document

Institutional datain prescribed format

View Document

Enrollment details submitted to the state / univ

View Document

2 Teachers

2.1

Number of full timeteachersyear wise duringthelast fiveyears..
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/dynamic_1687501759_10176.xlsx
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2021-22

2020-21

2019-20

2018-19

2017-18

16

15

17

13

15

Institutional datain prescribed format View Document

Copy of the appointment orders issued to the tea View Document

22

Number of Sanctioned postsyear wise during thelast five years..

2021-22 2020-21 2019-20 2018-19 2017-18

16 16 16 16 16

University letter with respect to sanction of p View Document

Any other relevant information View Document

3 Institution
3.1

Total expenditure excluding salary year wise during thelast fiveyears (INR in lakhs)..

2021-22 2020-21 2019-20 2018-19 2017-18

153.08 51.37 165.82 71.16 124.87

View Document

Audited Income Expenditure statement year wise d

3.2

Number of Computersin theinstitution for academic purposes..

Invoice bills of purchase of computers View Document

View Document

Copy of recent stock registers
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curriculum Planning

1.1.1 Institution hasaregular in house practice of planning and/or reviewing, revising curriculum
and adapting it to local context /situation.

Response:

Dr. S. Radhakrishnan Teachers Training College affiliated with Vinoba Bhave University, Hazaribagh,
Jharkhand is dedicated to the holistic development and employability of its students. The college follows
the university curriculum and implements it efficiently through various practices. The Academic Calendar
is finalized at the beginning of each year, aligned with the university calendar, ensuring proper planning.
Faculty members are assigned subjects based on their expertise and interests in advance. The Time Table
Committee prepares a balanced schedule, maximizing learning opportunities for students.

The college follows the prescribed syllabus, evaluation schemes and objectives for each course,
preparing action plans and assignments. Teaching methods include lectures, seminars, and the use of ICT
infrastructure like smart boards and audio-visual support. Critical thinking is promoted through debates,
role-playing and class discussions. Assignments, field trips, and co-curricular activities provide insights
beyond the syllabus.

Infrastructure includes well-equipped classrooms with Wi-Fi, a library with subscriptions to
journals and e-journals and regular upgrades to align with changing curriculum and pedagogy. Monitoring
and feedback mechanisms ensure timely syllabus completion and identify areas for improvement. Student
progress is monitored through tests, presentations and exams with remedial support for weaker students .A
Mentoring Program alows students to provide feedback on various aspects, fostering a student-centric
approach. Feedback from stakeholders contributes to continuous improvement.

In summary, Dr. S. Radhakrishnan Teachers Training College prioritizes holistic development,
systematic curriculum delivery and continuous improvement to produce competent and well-prepared
teachers.
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File Description Document

Plans for mid- course correction wherever needed View Document
for the last completed academic year

Plan developed for the last completed academic year = View Document

Details of a. the procedure adopted including View Document
periodicity, kinds of activities, b. Communication of
decisionsto al concerned c. Kinds of issues

discussed
Any other relevant information View Document
Paste link for additional information View Document

1.1.2 At theinstitution level, the curriculum planning and adoption are a collabor ative effort;
Indicate the per sonsinvolved in the curriculum planning process during the last completed academic
year 1.  Faculty of theingtitution 2. Head/Principal of theinstitution 3.  Schoolsincluding
Practiceteaching schools4. Employers5. Experts6. Students7. Alumni

Response: A. Any 5 or more of the above

File Description Document

M eeting notice and minutes of the meeting for in- View Document
house curriculum planning

List of persons who participated in the process of in-  View Document
house curriculum planning

Data as per Data Template View Document

Any other relevant information View Document

A copy of the Programme of Action for in-house View Document
curriculum planned and adopted during the last
completed academic year

1.1.3 While planning institutional curriculum, focusis kept on the Programme L ear ning Outcomes
(PLOs) and Course Learning Outcomes(CLOs) for all Progammes offered by theinstitution, which
are stated and communicated to teachersand studentsthrough 1. Website of the I nstitution 2.
Prospectus3. Student induction programme4. Orientation programme for teachers

Response: D. Any 1 of the above
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File Description

Document

Report and photographs with caption and date of
teacher orientation programmes

View Document

Report and photographs with caption and date of
student induction programmes

View Document

Prospectus for the last completed academic year

View Document

Data as per Data Template

View Document

URL to the page on website where the PLOs and
CLOsarelisted

View Document

Paste link for additional information

View Document

1.2 Academic Flexibility

Response: 42.86

1.2.1 Curriculum provides adequate choice of cour sesto students as optional / electivesincluding
pedagogy cour sesfor which teachersare available

during thelast five years.

1.2.1.1 Number of optional/ elective cour sesincluding pedagogy cour ses offered programme - wise

2021-22 2020-21 2019-20

2018-19

2017-18

03 03 03

03

03

syllabusduring the last five years..

1.2.1.2 Number of optional / elective coursesincluding pedagogy cour ses programme wise as per the

2021-22 2020-21 2019-20

2018-19

2017-18

07 07 07

07

07
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File Description

Document

Data as per Data Template

View Document

Circular/document of the University showing duly
approved list of optional /electives/ pedagogy
courses in the curriculum

View Document

Any other relevant information

View Document

Academic calendar showing time allotted for
optional / electives / pedagogy courses

View Document

Paste link for additional information

View Document

1.2.2 Average Number of Value-added cour ses offered during thelast five years

Response: 4

1.2.2.1 Number of Value—added cour ses offered during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18
4 3 3 5
File Description Document

Data as per Data Template

View Document

Brochure and course content along with CL Os of
value-added courses

View Document

Paste link for additional information

View Document

1.2.3 Per centage of Studentsenrolled in the Value-added cour ses mentioned at 1.2.2 during the last

fiveyears
Response: 100
1.2.3.1 Number of studentsenrolled in the Value —added cour ses mentioned at 1.2.2 during the last
fiveyears
2021-22 2020-21 2019-20 2018-19 2017-18
100 100 9 100 100
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File Description Document

List of the students enrolled in the value-added View Document
course as defined in 1.2.2

Course completion certificates View Document
Paste link for additional information View Document

1.2.4 Students are encour aged and facilitated to under go self-study cour ses online/offlinein several
ways through

1.ProvisonintheTimeTable
2.Facilitiesin theLibrary
3.Computer lab facilities
4.Academic Advice/Guidance

Response: A. All of the above

File Description Document

Relevant documents highlighting the institutional View Document
facilities provided to the studentsto avail self study
courses

Document showing teachers mentoring and View Document
assistance to studentsto avail of self-study courses

Data as per Data Template View Document
Any other relevant information View Document
Paste link for additional information View Document

1.2.5 Per centage of students who have completed self-study cour ses ( online /offline, beyond the
curriculum) during thelast fiveyears

Response: 100

1.2.5.1 Number of students who have completed self-study cour se(s) (online /offline, beyond the
curriculum) during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18

100 100 98 98 98
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File Description Document

List of students enrolled and completed in self study = View Document
course(s)

Data as per Data Template View Document

Certificates/ evidences for completing the self-study = View Document
course(s)

Paste link for additional information View Document

1.3 Curriculum Enrichment

1.3.1 Curriculum of the Institutions provides opportunities for the studentsto acquire and
demonstrate knowledge, skills, values and attitudesrelated to variouslearning areas

Response:

It is crucia to have a fundamental and comprehensive understanding of the teaching profession in the
subject of teacher education. Teaching requires instructors to develop not only knowledge but also skills
and competence to meet the demands of 21st-century classrooms. It is both an art and a science.
Recognising this, our institution accepts the need to give comprehensive information on the course
structure and teacher preparation programmes.

We provide new students with an orientation programme before the start of regular sessions that gives
them a thorough grasp of the many Teacher Education programmes accessible nationwide, such as the
2-year B.Ed., M.Ed. and 4-year IETP programmes. Students are introduced to the goals and activities of
the teacher education programmes they will pursue during this programme. We also make sure that
freshmen are informed about the program’s and the course's learning objectives.

We require all studentsto visit thelibrary in order to increase their knowledge with the resources available.
This enables them to investigate and acquaint themsel ves with both print and electronic materials. Students
are a'so made familiar with our institution's culture, norms, and regulations.

Our institution is committed to assisting the acquisition of information and skills for various levels of
school education as an affiliated college. Micro and macro education, internships, field engagement, field
excursions, laboratory work, MOU activities, extension activities, and field exploration are just a few of
the cutting-edge methods and practical experiences we use. To help students better grasp each subject
covered in the curriculum, our faculty use a variety of tools and approaches, such as seminars,
brainstorming sessions, group discussions, PowerPoint presentations, and the usage of audio and video
weblinks. These techniques enhance their teaching abilities, particularly during the internship programme.

We provide value-added courses that give aspiring teachers the knowledge and abilities necessary to meet
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the demands of schools in addition to the curriculum offered by the affiliated university. Additionally,
values are imprinted firmly through value-oriented classes, which support students in absorbing these
values and applying them in both classroom and rea-world settings. Students are able to draw links
between many academic fields of study because to the emphasis placed on skills in classroom
management, programme organisation, and upholding discipline.

If they are not used for the welfare of society, acquired competences and abilities are of little use. Students
participate in a variety of activities to make sure that knowledge is applied. Through micro and macro
teaching practise, they put both theoretical and practical parts of their teaching skills to the test. Students
have the chance to put their newly gained knowledge and competency to use through fieldwork and
internships at their schools. We also provide kids the chance to pick up extra skills like papercraft,
candlemaking, bookbinding, and making flowers out of paper and cloth.

Students can learn new skills and put them into practise by having experienced teachers observe demo
sessions and classroom teachings during internships and school visits. Additionally, students receive
instruction on creating lesson plans and teaching materials, which assists them both during internships and
in their future employment as teachers. While yoga sessions encourage a sound mind and a sound body,
they also strive to improve communication skills, ensuring that students are fit for the future.

Essential competenciesfor teachersinclude emotional intelligence, critical thinking, conflict resolution and
communication abilities, as well as teamwork. We introduce students to these ideas and give them chances
to implement them in the classroom through value-added courses and Enhancing Professional
Competencies (EPC) courses. Through EPCs, which include classes on Understanding Self, Language
Across the Curriculum, and Drama and Art in Education, we concentrate on the skill and competency
development of students.

In addition to theoretical knowledge and teaching skills, we place a high priority on the development of
skills and competencies connected to various personality traits that help students successfully navigate
their environment. Students take up duties in a variety of college activities, such as the celebration of
religious festivals, national festivals, special assemblies, and other significant days. Peer guidance and
tutoring also encourage teamwork.

File Description Document

Photographs indicating the participation of students, = View Document
if any

List of activities conducted in support of theabove | View Document

Documentary evidence in support of the claim View Document

Paste link for additional information View Document

1.3.2 Institution familiarizes students with the diversitiesin school system in India aswell asin an
inter national and compar ative per spective.
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Response:

In our ingtitution, students enrolled in various teacher education programs are provided with a
comprehensive understanding of the diversities in the Indian school system. We ensure that students
receive both theoretical and practical knowledge through the curriculum, school internships, and field
engagement activities.

To familiarize students with the functioning of schools, we incorporate activities into field
engagement programs. Students actively observe and prepare profiles of different schools, highlighting the
functioning of the respective boards to which the schools are affiliated. This is done as part of their
internship in these schools.

Students are introduced to various systems of schools, such as Kasturba Gandhi Balika
Vidyalayas, KendriyaVidyalayas, and special schools, through the designed syllabus. Throughout the first
to fourth semesters, students are taken on visits to government schools, aided schools, residentia schools,
and specia schools as part of their field visits. During these visits, experienced teachers or school heads
provide insights into the pattern, syllabus, mode of instruction, and facilities provided by the government
and other organizations. Students actively observe, take notes, interact with teachers, and seek
clarifications to understand the work patterns, types of students, and roles of parents, thus gaining an
understanding of the various forms of school systems.

We also ensure that students are familiarized with global norms and standards for teaching and
evaluation. Assignments, school visit programs, and internships are provided to help students understand
the norms and standards followed by different school systems. Through these activities, student teachers
gain insights into the patterns of schools, admission systems, and the roles and responsibilities of teachers
in various types of schools, including government, private, and residential schools. By providing this
comprehensive exposure to the school system in India, we aim to equip student teachers with a deeper
understanding of the norms, standards, and functioning of different types of schools. This knowledge will
contribute to their overall development as effective educators in diverse educational settings.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Action plan indicating the way students are View Document
familiarized with the diversitiesin Indian school

systems

Paste link for additional information View Document

1.3.3 Students derive professionally relevant under standings and consolidate these into professional
acumen from thewiderange of curricular experiences provided during Teacher Education
Programme
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Response:

Since its establishment in 2012-13, our institution has been dedicated to providing a holistic education for
pre-service teachers, guided by a clear vision, mission, and objectives. The curriculum is designed to
enable trainees to acquire knowledge, understand it, and effectively apply it in their teaching careers. We
strive to equip prospective teachers and teacher educators with the necessary pedagogical skills and
knowledge to excel in their profession.

The ingtitution places equal emphasis on theoretical inputs and practica understanding of teaching
methods, skills, communication, and evaluation. We ensure that our student trainees are well-equipped
with the knowledge and skills necessary for their careers. Thisis achieved through skill practicing at both
the micro and macro levels.

To begin with, students are introduced to the theoretical and practical aspects of microteaching and its
associated skills. They are provided with a platform to practice and master these skills in accordance with
the pedagogy curriculum. This helps them develop their teaching abilities and gain confidence.

Following the acquisition of microteaching skills, students embark on their internship program, which is
designed to provide them with maximum professional understanding. During this program, interns
consolidate their understanding of different subjects and aim to elicit the best possible learning outcomes
for the students in the assigned school.

In addition to the school system, we actively involve our student teachers and teacher educators in various
extension activities and MOU activities organized within the institution. For instance, our student teachers
give orientations to school students on topics such as vermicompost plans and their maintenance, aswell as
SUPW (Sociadly Useful Productive Work) orientations. Our teacher educators also contribute to the
institution through faculty exchange programs, where they teach Constitution classes, communication
classes, and spoken English classes to degree students, thereby motivating teachers to enhance their
efficiency.

Furthermore, we encourage interns to identify and organize remedia teaching for students who may be
struggling academically. This ensures that weaker students receive the necessary support to catch up with
their peers.

Teaching practice, in our institution, is not only a process of skill improvement but also a journey of skill
development through hands-on experience. We believe that teaching is a noble profession that requires
continuous learning and growth.

In conclusion, our institution is committed to providing a comprehensive and attractive teacher education
program. We strive to create an engaging and supportive environment where prospective teachers and
teacher educators can acquire the necessary skills and knowledge, transforming them into competent and
confident professionalsin the field of education.
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File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Paste link for additional information View Document

1.4 Feedback System

1.4.1 Mechanism isin place for obtaining structured feedback on the curriculum — semester
wise from various stakeholders. Structured feedback is obtained from

1.Students

2. Teachers

3.Employers

4. Alumni

5.Practice teaching school/TEI

Response: A. All of the above

File Description Document

Sample filled-in feedback forms of the stake holders | View Document

Paste link for additional information View Document

1.4.2 Feedback collected from stakeholdersis processed and action istaken; feedback process
adopted by theinstitution comprisesthe following

Response: D. Feedback collected

File Description Document

Stakeholder feedback analysis report with seal and | View Document
signature of the Principal
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
2.1.1 Average Enrollment percentage of studentsduring thelast five years..

Response: 98.8

File Description Document
Document relating to Sanction of intake from View Document
University

Data as per Data Template View Document

Approved admission list year-wise/ program-wise | View Document

Approval letter of NCTE for intake for al programs = View Document

Any other relevant information View Document

Any additional link View Document

2.1.2 Percentage of seatsfilled against reserved categories (SC, ST, OBC) as per applicable
reservation policy during thelast five years..

Response: 132.27

2.1.2.1 Number of studentsenrolled from the reserved categoriesduring last five years..

2021-22 2020-21 2019-20 2018-19 2017-18
89 51 78 65 84

File Description Document

Final admission list published by the HEI View Document

Data as per Data Template View Document

Copy of letter issued by State Govt. or Central Govt.  View Document
indicating the reserved categories (Provide English
Version)

Any other relevant information View Document

Admission extract submitted to the state / university | View Document
authority about admissions of SC, ST, OBC students
every year
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2.1.3 Percentage of studentsenrolled from EWS and Divyangjan categoriesduring last five years

Response: 0.61

2.1.3.1 Number of studentsenrolled from EWS and Divyangjan categories during last five years

2021-22 2020-21 2019-20 2018-19 2017-18
02 01 00 00 00
File Description Document

List of students enrolled from EWS and Divyangjan = View Document

Data as per Data Template View Document
Certificate of EWS and Divyangjan View Document
Any other relevant information View Document

2.2 Honoring Student Diversity

2.2.1 Assessment processisin place at entry level to identify different lear ning needs of studentsand
their level of readinessto undergo professional education programme and also the academic support
provided to students..

Response:

The College has a well-structured Admission Committee led by the Principal and representative faculty
members, ensuring a smooth and organized admission process. Before the commencement of admissions,
the committee distributes an advertisement bulletin and a chart outlining the facilities available in the
college. Thisinitiative aimsto provide detailed information about the institution to prospective students.

The admission process at the college consists of four levels. In Level 1, for all seats of the state,a
state level entrance examination conducted by Jharkhand Combined Entrance Competitive Examination
Board(JCECEB),Ranchi, a statutory body of the Govt. of Jharkhand. For this the Govt. body JCECEB,
Ranchi publish an advertisement in local newspaper with all the details. The students who have applied for
these seats as per the advertisement of JCECEB, Ranchi participate in the test and admissions are granted
based on merit.

In Level 2, the Admission Committee assesses the basic eligibility criteria of the candidates, such
as the minimum percentage of marks in their Bachelor's degree, subject requirements, and migration
certificate for outstation candidates. The college provides a prospectus that describes the nature of the
program to interested students.
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In Level 3, candidates are interviewed by the Principal to evaluate their needs and aspirations. The
interview focuses on their chosen field of study, family background, and interest in the course. This one-on-
one interaction allows the college to understand the candidates better and address any personal or academic
difficulties they may face. It also helps the candidates develop a mindset of preparedness and readiness for
the professional education program.

Level 4 emphasizes understanding the needs and creating a suitable environment for the students.
The college organizes an orientation program for each new batch, enabling them to express their talents,
potential, and reasons for choosing the course. Based on their interests, students are assigned to different
clubs and cultural activities. This informal assessment allows both students and teachers to identify areas
for improvement. Additionally, a content test is administered at the entry level to assess language and
subject competency. The Pedagogy teachers employ various techniques and strategies to teach and revise
the content effectively.

The entire admission process provides a valuable opportunity for all the candidates seeking
admission to gain a holistic view of the B.Ed. program and mentally prepare themselves for the
professional education they will undergo. It also allows the college to understand the individual needs of
students and create a conducive learning environment.

In conclusion, the college's Admission Cell ensures a well-structured and comprehensive
admission process. By considering academic merit, conducting entrance examinations, conducting
interviews, and understanding the needs of students, the institution strives to provide a high-quality
educational experience to its students.

File Description Document

The documents showing the performance of View Document
students at the entry level

Documentary evidence in support of the claim View Document

Any other relevant information View Document

2.2.2 Mechanismsarein placeto honour student diversitiesin terms of learning needs; Student
diversitiesare addressed on the basis of the learner profilesidentified by theinstitution through 1.
Mentoring / Academic Counselling 2. Peer Feedback / Tutoring3. Remedial Learning
Engagement 4. Learning Enhancement / Enrichment inputs5. Collaborativetasks6. Assistive
Devices and Adaptive Structures (for the differently abled) 7. Multilingual interactions and inputs

Response: A. Any 5 or more of the above
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File Description

Document

Reports with seal and signature of Principal

View Document

Relevant documents highlighting the activities to
address the student diversities

View Document

Photographs with caption and date, if any

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

lear ning exposures ar e provided to students

2.2.3 Thereareinstitutional provisionsfor catering to differential student needs; Appropriate

Response: As an institutionalized activity in accordance with learner needs

File Description

Document

Reports with seal and signature of the Principal

View Document

Relevant documents highlighting the activities to
address the differential student needs

View Document

Photographs with caption and date

View Document

Any other relevant information

View Document

Response: 7:1

2.2.4 Student-Mentor ratio for the last completed academic year

2.2.4.1 Number of mentorsin the I nstitution

Response: 14

File Description

Document

Relevant documents of mentor-mentee activities
with seal and signature of the Principal

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

2.3 Teaching- L ear ning Process

2.3.1 Multiple mode approach to teaching-lear ning is adopted by teacher s which includes
experiential learning, participative lear ning, problem solving methodologies, brain storming, focused
group discussion, online mode, etc. for enhancing student learning
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Response:

At Dr. S. Radhakrishnan Teachers Training College, the academic plan is designed to prioritize the needs
of the learners. The aim is to provide them with up-to-date knowledge, expose them to the latest research,
and empower them to apply their skills to solve contemporary problems.

The teaching approach adopted by the faculty is interactive and participatory. Teachers
encourage students to actively engage in the learning process, fostering an environment where knowledge
is constructed collectively. Group interactive sessions are conducted, allowing learners to gather
information in social and flexible settings.

Experiential learning plays acrucial role in the curriculum. Field experiences are incorporated to
help students relate their theoretical knowledge to real-world situations in schools. This enables them to
reflect on their content, specialized knowledge, pedagogical skills, and attitudes.

Focus group discussions are utilized as a learning tool. Teachers organize these discussions
during lectures to facilitate the exploration of ideas and experiences related to specific topics.

Problem-solving skills are emphasized. Teachers guide students to articulate their problem-
solving processes and help them identify and address specific problems and difficulties. Students are given
action research projects, club activities, models of teaching, and classroom activities that emphasize
problem-solving skills.

Active learning strategies are implemented to make the learning process engaging and
interactive. Technigues such as brainstorming, think-pair-share, fishbow! techniques, Socratic questioning,
and classroom opinion polls are used to promote active participation. Students are encouraged to employ
these strategies during their teaching practice.

Reciprocal teaching is employed as a summarization strategy. It encourages students to think
critically about the text they have read and collaborate with their peers to enhance their understanding and
monitor their comprehension.

Collaborative learning is employed when teaching concepts that require higher-order thinking.
This strategy enhances self-management skills and increases self-esteem among learners.

To create an interactive and flexible learning environment, flipped classrooms are utilized. This
approach involves in-person teaching coupled with online material's, such as videos or audios, provided for
further reference.

Blended learning, which combines face-to-face teaching with technology-enabled learning, is
embraced by teacher educators. ICT resources are used in the classroom to enhance the educational
opportunities available to students.

Due to the COVID-19 pandemic, online modes of learning have been introduced. An LMS
platform, such as Google Classroom, has been implemented, allowing students to submit assignments and
collaborate on projects. Teachers are encouraged to explore various teaching methods, including online
approaches. Online assessment tools like Quizzizz and Testmoz are utilized to effectively test students

Page 40/118 06-07-2023 05:39:41



Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

understanding of the content.

Lecture discussions and seminar presentations are employed to teach theory. These methods
involve recognizing and incorporating different perspectives, fostering an inclusive classroom

environment, and encouraging constructive and positive discussions.

Overall, Dr. S. Radhakrishnan Teachers Training College employs a variety of |earner-centered
approaches to ensure students receive a comprehensive and engaging education that prepares them to apply

their knowledge and skillsin innovative ways.

File Description

Document

Course wise details of modes of teaching learning
adopted during last completed academic year in

each Programme

View Document

Any other relevant information

View Document

Link for additional information

View Document

2.3.2 Percentage of teachersintegrating ICT (excluding use of PPT) for effective teaching with
L earning Management Systems (LM S), Swayam Prabha, e-L earning Resour ces and othersduring
thelast fiveyears

Response: 72.37

2.3.2.1 Number of teachersintegrating I CT for effective teaching with L earning Management

Systems (LM S), e-L ear ning Resour ces and other s excluding PPT ..

2021-22 2020-21 2019-20 2018-19 2017-18
13 11 11 10 10
File Description Document

Data as per Data Template

View Document

Any other relevant information

View Document

Link of LMS

View Document

2.3.3 Studentsare encouraged to use | CT support (mobile-based lear ning, online material, podcast,

virtual laboratories, learning appsetc.) for their learning including on field practice..

Response: 100
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2.3.3.1 Number of studentsusing ICT support (mobile-based lear ning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning, for the last completed academic year

Response: 100

File Description

Document

Programme wise list of studentsusing ICT support

View Document

Landing page of the Gateway to the LM S used

View Document

Documentary evidence in support of the claim

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Any additional Links View Document

2.3.41CT support isused by studentsin various lear ning situations such as

1.Under standing theory cour ses
2.Practiceteaching

3.Internship

4.0ut of classroom activities
5.Biomechanical and Kinesiological activities
6.Field sports

Response: A. Any 4 or more of the above

File Description

Document

Lesson plan /activity plan/activity report to
substantiate the use of ICT by studentsin various
learning situations

View Document

Geo-tagged photographs wherever applicable

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Link of resources used vV

iew Document

2.3.5 Continual mentoring is provided by teachersfor developing professional attributesin students

Response:

At our college, we have a well-established mentoring system that focuses on guiding students in their
academic, professional, and persona development. Teachers play the role of mentors and provide
continuous support and guidance to their assigned mentees. Additionally, we offer various value-added
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courses to further enhance students' intellectual abilities and cater to their diverse interests.

To foster collaboration and teamwork, students are divided into groups or teams at the beginning of the
academic year. Each team is assigned a mentor, and the groups are named after different rivers, mountains,
poets, and more. The mentor's primary responsibility is to guide and assist the mentees in improving their
professional performance and overall development. The team meets regularly to discuss individua
students' needs and offer guidance for their personal and academic growth within the institution.
Furthermore, the college organizes mentoring programs under the mentor's supervision, which train
students in theoretical and practical aspects of school management systems, including lesson planning,
micro-teaching, and community services.

Recognizing and addressing student diversity isa priority for us. At the entry level, we organize orientation
programs where pupil teachers can interact with faculty members. This interaction helps the faculty
members identify and engage with diverse learners, fostering effective mentoring relationships. Tutorials
are conducted based on the specific needs of the learners. During these tutorial sessions, teachers identify
any gaps in students knowledge and provide bridge courses to fill those gaps and ensure a smooth
transition between subjects studied in previous classes and those in their new courses. We also encourage
students to take up project works, assignments, and teaching-learning materials (TLM) to facilitate mentor
relationships and further explore their interestsin different areas.

Balancing home and work stressis essential for students overall well-being. To support this, our institution
organizes sports activities, excursions, and subject tours to different places, enabling students to interact
with others, socialize, and build personal bonds. These activities help create a conducive environment for
maintaining a healthy work-life balance.

We emphasize the importance of staying updated with recent developments in education and life. To
facilitate this, the college organizes workshops, seminars, and conferences, encouraging students to engage
in self-study and providing internet facilities for research purposes. Assignments and hands-on activities
are designed to require extensive referencing, enabling students to stay informed about current and
emerging trends in education and promoting diverse learning experiences among students.

Overall, our mentoring system, value-added courses, and focus on student well-being contribute to a
comprehensive and enriching educational journey, empowering students to thrive academically,
professionally and personally.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document

2.3.6 Institution provides exposureto students about recent developmentsin the field of education
through 1.  Special lecturesby experts2.  ‘Book reading’ & discussion on it 3. Discussion on
recent policies& regulations4.  Teacher presented seminarsfor benefit of teachers & students5.
Use of media for various aspects of education 6.  Discussions showcasing the linkages of various
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contexts of education- from local to regional to national to global

Response: A. Any 5 or more of the above

File Description Document

Reports of activities conducted related to recent View Document
developments in education with video graphic
support, wherever possible

Documentary evidence in support of the selected View Document
response/s

Data as per Data Template View Document
Any other relevant information View Document
Link for additional information View Document

2.3.7 Teaching lear ning process nurtures creativity, innovativeness, intellectual and thinking skills,
empathy, life skills etc. among students..

Response:

Innovation in teaching practices is a key aspect of our teaching program. Our student teachers are
encouraged to explore and implement various innovative models and approaches throughout their training,
focusing on teaching at the primary, elementary, and secondary levels. We believe that incorporating
innovative teaching methods makes classes more engaging and interesting for students. Some of the
innovative teaching practices followed by our teachersinclude:

Use of HOME M TUTOR (LMS) and G-Meet online classes. We leverage technology by utilizing a
Learning Management System (LMS) called HOME M TUTOR and conducting online classes through
platforms like G-Meet. This allows for effective communication and seamless sharing of resources,
enhancing the learning experience.

Experiential learning: Our students are encouraged to develop new ideas and create working models,
charts, and teaching aids. Many students also engage in developing e-content, which adds a dynamic
element to their teaching approach.

Field visits: We organize field visits and projects to promote participative learning. These visits provide
practical exposure to students, allowing them to connect theoretical concepts with real-world scenarios.

Seminars and workshops. We conduct workshops, seminars, conferences, and extension lectures to foster
creativity and innovation among our students. These platforms serve as opportunities for students to
explore new ideas, share knowledge, and learn from expertsin their respective fields.

Co-curricular competitions. We actively encourage students to participate in various co-curricular
competitions such as quizzes, debates, poem recitation, drawing, map writing, and other Creative and
Cultural Activities (CCA). These competitions help students develop their talents, boost confidence, and
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enhance their overall personality.

Value-added courses: In addition to the regular curriculum, we offer value-added courses like spoken
English and English & Hindi typing courses. These courses equip students with additional skills that are
relevant in today's professional world.

Use of ICT: We promote the effective use of Information and Communication Technology (ICT) tools
such as PowerPoint presentations, projectors, multimedia, and laboratory equipment to facilitate the
teaching-learning process. These tools enhance the visual and interactive aspects of learning, making it
more engaging and impactful.

Preparation of lesson plans: Student teachers are trained to prepare well-structured lesson plans that
incorporate innovative teaching strategies and techniques. This helps them deliver organized and effective
lessons, catering to the diverse learning needs of their students.

Brainstorming sessions. We encourage students to actively participate in brainstorming sessions, where
they can freely share ideas, exchange perspectives, and collectively solve problems. These sessions
promote critical thinking, creativity, and collaborative learning.

Additionally, we recognize the importance of Drama and Art in Education. Dramatic Arts
education provides students with a platform to express their emotions, thoughts, and dreams creatively.
Through dramatic exploration, students can step into different roles, experiment with personal choices, and
tackle real-life problems. We organize specia lectures on topics like "Drama Art in Education,” voice
exercises, and the use of dramaand art for creative expression. These initiatives help students enhance their
aesthetic sensibilities, improve communication skills, develop critical thinking abilities, and effectively
manage stress and intonations in the classroom.

By incorporating these innovative teaching practices and fostering creative expression, we aim to
create a vibrant and stimulating learning environment for our students, enabling them to become well-
rounded individuals and confident learners.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Link for additional information View Document

2.4 Competency and Skill Development

2.4.1 Institution provides opportunities for developing competencies and skillsin different functional
areasthrough specially designed activities/ experiencesthat include

1.0rganizing L earning (lesson plan)
2.Developing Teaching Competencies
3.Assessment of L earning
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4.Technology Use and I ntegration

5.0rganizing Field Visits

6.Conducting Outreach/ Out of Classroom Activities
7.Community Engagement

8.Facilitating Inclusive Education

9.Preparing Individualized Educational Plan(IEP)

Response: C. Any 4 or 5 of the above

File Description Document

Reports of activities with video graphic support View Document
wherever possible

Documentary evidence in support of the selected View Document
response/s

Data as per Data Template View Document
Any other relevant information View Document
Link for additional information View Document

2.4.2 Students go through a set of activities as preparatory to school-based practice teaching and
internship. Pre practice teaching / internship orientation / training encompasses certain significant
skillsand competencies such as 1. Formulating lear ning objectives 2. Content mapping 3. L esson
planning/ Individualized Education Plans (IEP) 4. Identifying varied student abilities 5. Dealing with
student diversity in classrooms 6. Visualising differential lear ning activities accor ding to student
needs 7. Addressing inclusiveness 8. Assessing student learning 9. Mobilizing relevant and varied
lear ning resour ces 10. Evolving ICT based lear ning situations 11. Exposureto Braille /Indian
languages /Community engagement

Response: C. Any 4 or 5 of the above

File Description Document

Reports and photographs / videos of the activities View Document

Documentary evidence in support of each selected | View Document
activity

Data as per Data Template View Document

Attendance sheets of the workshops/activitieswith | View Document
seal and signature of the Principal

Any other relevant information View Document

Link for additional information View Document

2.4.3 Competency of effective communication is developed in students through several activities such
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1.Workshop sessionsfor effective communication

2.Simulated sessionsfor practicing communication in different situations
3.Participating in institutional activitiesas‘anchor’, ‘discussant’ or ‘rapporteur’
4.Classroom teaching lear ning situations along with teacher and peer feedback

Response: B. Any 3 of the above

File Description

Document

Details of the activities carried out during last
completed academic year in respect of each
response indicated

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

2.4.4 Students are enabled to evolve the following tools of assessment for learning suited to the kinds
of learning engagement provided to learners, and to analyse aswell asinterpret responses

1. Teacher made written tests essentially based on subject content
2.0bservation modesfor individual and group activities

3.Performance tests
4.0ral assessment
5.Rating Scales

Response: A. All of the above

File Description

Document

Samples prepared by students for each indicated
assessment tool

View Document

Documents showing the different activities for
evolving indicated assessment tools

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

2.4.5 Adequate skills are developed in studentsfor effective use of ICT for teaching learning
processin respect of 1. Preparation of lesson plans 2. Developing assessment toolsfor both online
and offlinelearning 3. Effective use of social media/lear ning apps/adaptive devicesfor learning 4.
I dentifying and selecting/ developing online lear ning resources 5. Evolving lear ning sequences
(learning activities) for online aswell as face to face situations

Response: A. All of the above
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File Description

Document

Sample evidence showing the tasks carried out for
each of the selected response

View Document

Documentary evidence in respect of each response
selected

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Link for additional information

View Document

2.4.6 Students develop competence to organize academic, cultural, sportsand community related

eventsthrough

1.Planning and scheduling academic, cultural and sports eventsin school
2.Planning and execution of community related events

3.Building teams and helping them to participate

4.Involvement in preparatory arrangements

5.Executing/conducting the event

Response: B. Any 4 of the above

File Description

Document

Photographs with caption and date wherever
possible

View Document

Data as per Data Template

View Document

2.4.7 A variety of assignments given and assessed for theory cour ses through

1.Library work

2.Field exploration
3.Hands-on activity
4.Preparation of term paper

5.1dentifying and using the different sourcesfor study

Response: A. Any 4 or more of the above

File Description

Document

Samples of assessed assignments for theory courses

of different programmes

View Document

Data as per Data Template

View Document
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2.4.8 Internship programme is systematically planned with necessary preparedness..
Response:

The process of selecting and identifying schools for internships is done in a participative manner or based
on student requests. Several factors are considered, including proximity, ideology, student abilities, school
standards, medium of instruction, distance from home, and specific methodology requirements of the
schools. The aim isto provide students with a diverse range of internship experiences.

Before the interns begin their placements, an orientation is conducted for the school principals or
headmasters, as well as mentor teachers. During this orientation, the roles and responsibilities of the interns
are explained, and the assessment and monitoring process for various activities and tasks are outlined. This
ensuresthat all stakeholders are aware of their respective rolesin the internship program.

Furthermore, students going for internships receive an orientation from Mentor Teacher Educators. They
are informed about the objectives and competencies expected during the program. The students are given
instructions to adhere to, such as being regular and punctual, maintaining a professional dress code,
submitting lesson plans before teaching, ensuring their classes are observed and collecting feedback from
their mentors, engaging in various school activities including remedia teaching and action research, and
completing all necessary documentation within the designated timeframe.

The role and responsibilities of teacher educators in the internship program are defined by the
college principal. Teacher educators are responsible for guiding the interns in various tasks, including
preparing lesson plans, notes of lessons, unit tests, diagnostic testing, and remedia teaching. They also
provide guidance on organizing co-scholastic and extracurricular activities, as well as planning and
implementing action research. The importance of each activity is explained to the interns, emphasizing the
unique aspects of the school setup. Teacher educators aso visit the internship schools to monitor student
performance and assess the interns' strengths and weaknesses as teachers, communicators, and leaders in
the classroom.

The assessment of intern performance is carried out through mentor assessment sheets provided
by the college to the mentor teachers. Regular assessments take place in the interns' classrooms by their
mentor teachers. A systematic feedback mechanism is in place, where interns receive necessary
suggestions to improve their behavior, communication skills, and the implementation of innovative
methods and strategies to deliver quality lessons.

The internship program aims to provide exposure to a variety of school setups. Student teachers
are required to attend institutions catering to different levels of learning, such as middle schools, high
schools, and higher secondary schools, encompassing private and government institutions as well as
English and Hindi medium schools. Prior permission is obtained from the school principals to orient the
interns about the objectives, curriculum structure, features, and assessment patterns of each school.

By following these guidelines and providing a diverse range of internship experiences, our
college ensures that student teachers gain valuable practical insights, develop essential teaching
competencies, and become well-rounded professionals ready to embark on their teaching careers.
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File Description

Document

Documentary evidence in support of the claim

View Document

Any other relevant information

View Document

Link for additional information

View Document

2.4.9 Average number of students attached to each school for internship during the last completed

academic year

Response: 5.05

2.4.9.1 Number of schools selected for internship during the last completed academic year

Response: 20

File Description

Document

Plan of teacher engagement in school internship

View Document

Internship certificates for students from different
host schools

View Document

Data as per Data Template

View Document

Copy of the schedule of work of interneesin each
school

View Document

Any other relevant information

View Document

2.4.10 Nature of inter nee engagement during internship consists of

1.Classr oom teaching
2.Mentoring

3. Time-table preparation
4.Student counseling
5.PTA meetings

6.Assessment of student lear ning —home assignments & tests

7.0rganizing academic and cultural events

8.Maintaining documents

9.Administrative responsibilities- experience/exposure

10.Preparation of progressreports

Response: A. Any 8 or more of the above
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File Description Document

School-wise internship reports showing student View Document
engagement in activities claimed

Sample copies for each of selected activities View Document
claimed
Data as per Data Template View Document

2.4.11 Institution adopts effective monitoring mechanisms during internship programme.
Response:

Therole of the Internship Incharge, who is a Teacher Educator nominated by the Principal, isto coordinate
the school Internship Program. The Incharge works closely with Mentor Teacher Educators and assigns a
group of students to them for assessment of the interns overall performance in their respective schools.
The Incharge is responsible for alotting the timetable and syllabus distribution, as well as other
administrative tasks related to the internship program. They also prepare an observation schedule for the
month, ensuring proper monitoring of the interns' progress.

The School Head or Principal plays a crucia role in orienting the interns about the intensive
participation required in al school activities and the fulfillment of internship program objectives. They
assign a Mentor teacher to each intern and supervise their lessons and activities. The Principa provides
regular feedback to improve innovativeness, performance, capacities, and abilities of the interns.

The School or Master Teachers are involved in the planning process of assigning schools to student
teachers. Students approach their respective methodology master teachers as instructed by the school
principals. The master teachers assign lessons to be taught according to the government's guidelines. They
divide lessons into periods, determine the number of classesfor specific activities, and provide guidance on
giving homework that encourages active participation. They also monitor tests and provide psychol ogical
support to the interns.

The Mentor Teacher Educator plays a critical role in the internship program. They visit the
school regularly, without prior information to the interns, and assess their performance in various aspects
such as lessons, activities, involvement in school activities, and action research projects. The Mentor
Teacher Educator gathers information from Mentor teachers, subject teachers, and the head of the
institution to gain a comprehensive understanding of the interns' responsibilities and participation in all
school activities.

Peers also have arole in the internship program. They observe a significant number of lessons
delivered by each student teacher and provide feedback to help them identify their strengths and
weaknesses. Peer groups collectively perform assigned duties during co-curricular events, contributing to
the successful completion of the internship program.

During the COVID-19 pandemic, the college provided clear guidelines to students on how to
make the most of the internship program by utilizing ICT as a link with students and learning resources.
Simulated conditions were created to ensure the completion of the internship program while adhering to
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the norms and regulations set by the university.

Through the collective efforts of the Internship Incharge, School Head, Mentor Teacher
Educators, School/Master Teachers, Peers, and the adaptation to the challenging circumstances of the
pandemic, the internship program at our institution continues to provide valuable learning experiences and
support for student teachers.

File Description Document

Documentary evidence in support of the response View Document

Any additional information View Document

Link for additional information View Document

2.4.12 Performance of studentsduring internship is assessed by theinstitution in terms of
observations of different personssuch as

1.Self

2.Peers (fellow interns)
3.Teachers/ School* Teachers
4.Principal / School* Principal
5.B.Ed Students/ School* Students

(* ‘Schools toberead as“ TEIS’ for PG programmes)

Response: C. Any 2 or 3 of the above

File Description Document

Two filled in sample observation formats for each of | View Document
the claimed assessors

Assessment criteria adopted by each of the selected | View Document
persons (For Bachelor and PG Programmes as
applicable)

Any other relevant information View Document

2.4.13 Comprehensive appraisal of interns performanceisin place. Thecriteria used for assessment
include

1.Effectivenessin classroom teaching
2.Competency acquired in evaluation processin schools
3.Involvement in various activities of schools
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4.Regularity, initiative and commitment
5.Extent of job readiness

Response: D. Any 1 or 2 of the above

File Description

Document

Format for criteria and weightages for interns
performance appraisal used

View Document

Fivefilled in formats for each of the aspects claimed

View Document

Any other relevant information

View Document

Any additional Link

View Document

2.5 Teacher Profileand Quality

2.5.1 Percentage of fulltime teachers against sanctioned postsduring thelast five years

Response: 95

File Description

Document

Sanction letters indicating number of posts
(including management sanctioned posts) with seal
and signature of the principal

View Document

Data as per Data Template

View Document

2.5.2 Per centage of fulltime teacherswith Ph. D. degree during thelast fiveyears

Response: 26.32

2.5.2.1 Number of full timeteachersin theinstitution with Ph.D. degree during last five years

Response: 04

File Description

Document

Data as per Data Template

View Document

Certificates of Doctoral Degree (Ph.D) of the faculty

View Document

2.5.3 Averageteaching experience of full timeteachersfor thelast completed academic year.

Response: 1

2.5.3.1 Total number of years of teaching experience of full-time teachersfor the last completed

academic year
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Response: 16

File Description Document
Copy of the appointment letters of the fulltime View Document
teachers

Any other relevant information View Document

2.5.4 Teachers put-forth effortsto keep themselves updated professionally through

¢ In house discussions on current developments and issuesin education
¢ Sharing information with colleagues and with other institutions on policies and regulations

Response:

Our institution places great importance on the professiona development of its staff members. They are
actively encouraged to attend various orientation programs, refresher courses, Induction Training
Programs, workshops, seminars, and symposiums organized by both government and non-governmental
organizations. These programs provide valuable opportunities for staff members to enhance their
knowledge and skillsin their respective fields.

Following these programs, the institution organizes faculty development programs through the
Internal Quality Assurance Cell (IQAC). These programs provide a platform for teachers to share their
experiences and insights with their colleagues through seminars. The seminars cover awide range of topics
such as communication skills, action research, case studies, flipped learning, |CT-enabled teaching and
learning, value and peace education, instructional strategies, stress management, soft skills development,
internship modul e development, and more.

The institution also encourages its staff members to participate as resource persons in seminars,
workshops, and other college activities, both within the institution and at external organizations such as
universities, colleges, and schools. Staff members are also encouraged to present papers at national,
international, and state-level seminars and workshops. The management provides them with duty leave to
facilitate their participation in such events. Additionally, the institution supports staff members in writing
and publishing books, articles, and research papers, including contributions to edited books and reputed
research journals.

To ensure that faculty members stay up-to-date with the latest trends and technologies, they are
provided access to the computer laboratory and the internet. This allows them to continuously update their
knowledge in their subjects and in the field of education. Faculty members are also involved in university
duties such as evaluation, paper setting, and invigilation in university examinations. They are frequently
appointed as members of various committees by the affiliating university.

In line with their professional and career development, the institution encourages faculty
members to enhance their qualifications. They are supported in pursuing higher studies through the Faculty
Development Program (FDP). The institution takes pride in acknowledging the achievements of its faculty
members, such as winning awards or completing a Ph.D., by felicitating them. The institution also
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recognizes and appreciates the outstanding performance of teacher educators through an excellence award
presented annually. Such achievements are also celebrated in meetings and publicly announced through the
ingtitution's address system.

Furthermore, staff members are encouraged to appear for the National Eligibility Test (NET)
exams if required for their professional growth. The institution fosters an environment that promotes
continuous learning, growth and recognition for its faculty members, ensuring they have the necessary
support and opportunities to excel in their careers.

File Description Document
Documentary evidence to support the claims View Document
Link for additional information View Document

2.6 Evaluation Process
2.6.1 Continuous Internal Evaluation(CIE) of student learning isin placein theinstitution

Response:

The College adopts a comprehensive system of continuous assessment to evaluate the academic
performance of its students. This assessment process covers both curricular and practical aspects of their
education.

In curricular aspects, internal tests are conducted every semester, and students are allotted marks
for tests, assignments, and seminar presentations. Descriptive papers are also included in the assessment,
carrying a significant weightage. Assignment marks are awarded based on factors such as references,
organization, presentation, and classroom interaction. Students receive feedback on their progress, and if
necessary, they are given opportunities to modify their assignments. Remedial measures are provided to
students who have not performed well in exams, ensuring they have support and resources to improve their
performance.

In practical aspects, the assessment includes micro-teaching and internship programs. Micro-
teaching allows students to integrate their teaching skills and simulate lessons, enhancing their abilities and
expertise in the teaching profession. Students practice various micro-teaching skills and conduct lessonsin
each pedagogy. They also observe lessons taught by teachers and college faculty during pre-teaching to
familiarize themselves with the school environment. During the teaching practice phase, students are
assessed for content mastery, transaction of content, and use of tools and techniques in lesson
development. They are also trained in evaluation methods and participate in co-curricular activities in
internship schools.

The internship program provides students with real-world engagement in primary and secondary
schools. Their performance in all internship activities is assessed through mentor assessment sheets
provided by the college. Regular assessments are also conducted by mentor teachers in the internship
schools. Students are guided in preparing lesson plans, notes, unit tests, diagnostic testing, and remedial
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teaching. They aretrained inintegrating ICT (Information and Communication Technology) in classrooms
through assignments and practical application. Students also participate in weekly co-curricular activities,

social work projects and interactive programs organized by the college.

Overall, the continuous assessment system ensures that students' progress and performance are
consistently monitored and supported. It provides a holistic evaluation of their academic abilities, practical
skills, and professional development, enabling them to become competent and effective educators.

File Description

Document

Relevant documents related to Internal Evaluation
System at the institution level with seal and
signature of the Principal

View Document

Any other relevant information

View Document

Link for additional information

View Document

2.6.2 Mechanism of internal evaluation istransparent and robust and time bound; Institution adopts

the following in internal evaluation

1.Display of internal assessment marks beforetheterm end examination

2. Timely feedback on individual/group performance

3.Provision of improvement opportunities
4.Accessto tutorial/remedial support
5.Provision of answering bilingually

Response: B. Any 3 of the above

File Description

Document

Documentary evidence for remedial support
provided

View Document

Details of provisions for improvement and bi-
lingual answering

View Document

Copy of university regulation on internal evaluation
for teacher education

View Document

Any other relevant information

View Document

Annual Institutional plan of action for internal
evaluation

View Document

Link for additional information

View Document

2.6.3 Mechanism for grievance redressal related to examination is oper ationally effective
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Response:

The institution has a well-organized mechanism in place for addressing grievances related to internal
evaluation. At the beginning of the B.Ed program, students are informed about the evaluation process and
components by the faculty. They are given the flexibility to approach the faculty, internship in-charge,
examination in-charge, or the Principal to address any examination-related grievances.

The grievance redressal committee plays a vital role in this process. Its functions include receiving
representations, examining grievances, making recommendations to the Principal, and taking suitable
action to resolve the grievances. The committee ensures that all examination and evaluation grievances are
handled efficiently and effectively.

For grievances related to internal assessment and examination, the college conducts an
orientation program to educate students about the eval uation system and the attainment of Course Learning
Outcomes (CLOs) and Program Learning Outcomes (PLOs). Various assessment methods such as
tutorials, home assignments, tests, presentations, and group discussions are used to assess student
performance. The internal examination process is conducted meticulously, including the preparation of
guestion papers, weightage tables, blueprints, and evaluation schemes for each course. After students
receive their answer papers, they can discuss any grievances or queries with the concerned staff. Remedial
teaching is provided to students who have not achieved satisfactory results, followed by a re-examination
and evaluation system.

Grievances related to assignment works are also addressed. Students are given assignments,
assessed based on specific criteria, and given an opportunity for individual presentations. If students have
any doubts or grievances regarding the marks allotted, they can approach the examination in-charge,
faculty, or the Principal. The institution also provides a suggestion box for students to express any genuine
academic grievances or dissatisfaction.

The grievance redressal mechanism for the internship program is equally important. Students are
assigned internship sessions in primary and secondary schools based on their convenience. The internship
in-charge and Principal provide detailed explanations about the program. In case students face difficulties
in adjusting to the school system or with their peers, mentor teachers and the Principal supervise the
resolution process. The ingtitution aims to provide a rich experience for students, supporting their
professional journey.

The grievance redressal mechanism for any other types of dissatisfaction if any is also important
for us. For this the students have the freedom to use the suggestion box regarding the reason of their
dissatisfaction. The Principal and the concern nodal officer keep an eye on the overall procedure by
conducting the periodical meeting.

Overadl, the grievance redressal system in the ingtitution is transparent, time-bound, and ams to
address students concerns related to internal evaluation, assignments, the internship program and any
others. It ensures that students grievances are heard and appropriate actions are taken to resolve them,
fostering a conducive learning environment.
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File Description Document

Relevant documents reflecting the transparency and | View Document
efficiency related to examination grievances with
seal and signature of the Principal

Link for additional information View Document

2.6.4 Thelnstitution adheresto academic calendar for the conduct of Internal Evaluation
Response:

The Institution follows a well-planned academic calendar that is published and made easily accessible to
students and faculty members. The calendar includes important information such as the start and end dates
of the syllabus, teaching schedules, events, and semester examination dates. It is displayed in the
Principal's office and published on the college's website.

Teachers prepare their teaching plans according to the academic calendar and university
guidelines. The progress of students is monitored through continuous interna evaluation, including
seminars, project work, unit tests, and semester examinations. The Principal regularly reviews the internal
assessment process.

Preparatory exams are conducted before the university exams, and students receive their answer
scripts for clarification and guidance on writing appropriate answers. The Principal holds regular review
meetings to assess the implementation and progress of activities outlined in the academic calendar. Any
necessary changes to the schedul e are made based on these meetings. Extralectures may also be scheduled
to ensure syllabus compl etion before the university examination.

The college strives to adhere to the academic calendar for internal evaluation, and any changesto
the university's examination schedule are communicated to the students well in advance.

File Description Document

Any other relevant information View Document

Academic calendar of the Institution with seal and View Document
signature of the Principal

Link for additional information View Document

2.7 Student Performance and L ear ning Outcomes
2.7.1 Theteaching learning process of the institution are aligned with the stated PLOsand CL Os.

Response:
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Dr. S. Radhakrishnan Teachers Training College emphasizes the alignment of Programme Learning
Outcomes (PLOs) and Course Learning Outcomes (CLOs) to ensure the effectiveness of its educational
programs. The college offers a diverse range of programs that focus on competence building and
personality enhancement, with an emphasis on holistic development encompassing values, ethics,
interpersonal skills, and communication abilities. The college maintains transparency by displaying course
gyllabi, PLOs, and CLOs on its website.

During the Orientation Programme at the beginning of each academic year, students are
introduced to the PLOs, while faculty members responsible for each course brief their classes about the
specific CLOs. This ensures students are aware of the intended learning outcomes and can actively work
towards achieving them. The college's commitment to quality education is evident through clear program
and course outcomes.

To facilitate effective planning, the college prepares an academic calendar in consultation with
faculty members, ensuring students have access to timetabl es, date sheets, and submission deadlines posted
on notice boards. The college diligently follows the scheduled syllabi, conducts examinations, and
recognizes students who achieve merit.

In addition to regular courses, add-on courses are offered to enhance student devel opment.
Continuous internal assessments, end-semester tests, and final exams are conducted to assess the
achievement of learning outcomes. Pedagogical approaches are carefully chosen to facilitate effective
realization of the learning outcomes. The college maintains regular communication with parents to involve
them in the learning process.

The college reinforces the alignment of PLOs and CL Os through its placement record and
feedback from alumni about their job experiences. Student success in competitive exams serves as an
indicator of the effectiveness of the stated outcomes. The college encourages student participation in
literary and cultural programs, debates, elocutions, essay writing, quizzes, group discussions, seminars, and
co-curricular activities like morning assemblies, NSS camps, tree plantation campaigns, and awareness
camps, fostering overall student development.

To ensure faculty members stay updated, they are encouraged to participate in faculty
development programs, seminars, and incorporate experiential learning techniques such as workshops,
field visits, and internships. This continuous professional development enhances the attainment of PLOs
and CLOs.

In conclusion, Dr. S. Radhakrishnan Teachers Training College takes a comprehensive approach
to ensure the learning effectiveness of its programs. Through the alignment of PLOs and CLOs, regular
assessments, faculty development initiatives, and a wide range of extracurricular activities, the college
strives to provide quality education and facilitate holistic student devel opment.
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File Description Document
Documentary evidence in support of the claim View Document
Link for additional information View Document

2.7.2 Aver age pass per centage of studentsduring the last five years

Response: 99.2

2.7.2.1 Total number of studentswho passed the university examination during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18
100 101 93 100 100
File Description Document
Result sheet for each year received from the View Document

Affiliating University

Data as per Data Template View Document
Certified report from the Head of the Institution View Document
indicating pass percentage of students programme-

wise

Any additional information View Document
Link for additional information View Document

2.7.3 The progressive performance of students and attainment of professional and per sonal
attributesin linewith the PLOs and CL Osis monitored and used for further improvements

Response:

As an affiliated institution of Vinoba Bhave University, Hazaribagh, the college follows the examination
pattern set by the university. The end semester examination results are carefully anayzed to evaluate
students' achievement of desired learning outcomes. To support student growth and improvement, proper
counseling and guidance are provided, hel ping them overcome any barriers they may face.

At the beginning of each session, tutorial sessions are conducted, and tutors maintain records of
students' progress and relevant information from the entry level onward. The college adopts various
methods to assess students' progressive performance and their attainment of professional and personal
attributes aligned with the Program Learning Outcomes (PLOs) and Course Learning Outcomes (CLOs),
including:
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1.Compulsory attendance policy of at least 80% per semester.
2.Timely paper evaluation for internal assessment grading.
3.Prompt checking and marking of practical work, such as assignments.
4.Implementation of remedial measures based on result analysis.
5.Provision of counseling and guidance programs to enhance cognitive and professional performance.
6.Regular internal assessments to record students marks and predict their academic progress.
7.End semester house tests and final exams to ensure alignment with stated outcomes.
8.Utilization of suitable pedagogical approaches to effectively realize learning outcomes.

Active participation in literary and cultural programs, debates, elocutions, essay writing competitions, and
quiz tests.

9.Involvement in classroom activities like group discussions and seminars.

10.Engagement in various co-curricular activities, including organizing morning assemblies, NSS camps,
tree plantation campaigns, and awareness camps.

11.Community engagement activities, such as visits to Red Cross, orphanages, Pingalwara, and old age
homes.

12.Evaluation of teaching proficiency during internship using an assessment rubric provided to
supervisors, with encouragement for peer observation and constructive suggestions.

13.Assessment of various internship activities, including maintaining registers, conducting action research,
and organizing co-curricular activities.

By consistently carrying out these activities and monitoring learning outcomes, the college aims
to maximize student development and ensure their overall growth and success.

File Description Document

Documentary evidence showing the performance of = View Document
students on various internal assessment tasks and
the LOs achieved

Link for additional information View Document

2.7.4 Performance of outgoing studentsin internal assessment
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Response: 92.08

2.7.4.1 Number of students achieving on an average 70% or more on inter nal assessment activities
during last completed academic year

Response: 93

File Description Document

Record of student-wise /programme-wise/semester- | View Document
wise Internal Assessment of students during the last
completed academic year

Data as per Data template View Document
Any other relevant information View Document
Link for additional information View Document

2.7.5 Performance of students on various assessment tasksreflects how far their initially identified
lear ning needs are catered to.

Response:

During the admission process, the Principal of the institution interacts with both parents and students to
understand their needs and aspirations. Students receive counseling and guidance to ensure a smooth
transition into the college. An orientation program is organized at the beginning of each academic year to
familiarize new students with the course structure, internal assessment methods, curricular and co-
curricular activities, aswell asthe rules and regulations of the institute. This program also introduces them
to the various facilities available.

To identify students’ hidden talents and skills, talent search programs are conducted, which help
in the formation of student unions based on their respective abilities. Content analysis work and entrance
tests play a significant role in assessing students' initial knowledge and skills in specific subject areas,
enabling effective teaching throughout the program. Mentoring and counseling help identify the individual
needs of learners and assist in developing effective classroom practices that lead to better learning
outcomes.

To promote ICT skills and the adoption of modern teaching-learning techniques, students are
engaged in project work, action research, preparation of online tests, ICT-based lessons, and e-content
creation. This prepares them to meet the challenges of the 21st century and enhancestheir ICT proficiency.
The institution emphasizes the observance of regional, national, and international days of importance
through various club and association activities, fostering national integration and preserving the heritage of
the nation.

Personality development and leadership qualities are nurtured through constructive feedback and
suggestions provided by teachers. This process enhances students self-confidence, morale, and self-
esteem. Participation in diverse activities helps students develop professional values, which are essential
for becoming competent teachers.
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Faculty members regularly assess the learning needs of students through class tests and house
exams. Performance is evaluated based on the scores obtained in these assessments. Students who score
lower are provided with additional assistance to improve their academic performance. The ingtitute
conducts remedia classes in various subjects for weak students, focusing on enhancing their skills and
competencies. Slow learners are identified based on their performance in class tests and house exams, and
they receive remedia teaching to bridge any learning gaps. Students are provided with reading material,
and they are assigned written assignments and exercises. Remedial examinations are conducted to evaluate
the knowledge acquired during class hours.

In summary, the institution prioritizes the holistic development of students by offering
counseling during admission, organizing orientation programs, conducting talent search programs,
fostering ICT skills, promoting national integration, providing constructive feedback, and offering
remedial support to enhance student performance. These initiatives contribute to a comprehensive learning
experience and prepare students for success in the 21st century.

File Description Document
Documentary evidence in respect to claim View Document
Link for additional information View Document

2.8 Student Satisfaction Survey
2.8.1 Online student satisfaction survey regar ding teaching lear ning process

Response:
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Criterion 3 - Research and Outreach Activities

3.1 Resource M obilization for Research

3.1.1 Average number of research projectsfunded by government and/ or non-gover nment agencies
during thelast fiveyears

Response: 0

3.1.1.1 Number of research projectsfunded by government and non- gover nment agencies during
the last five years..

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0

File Description Document

Data as per Data Template View Document

Link for additional information View Document

3.1.2 Average grantsreceived for research projects from gover nment and / or non-gover nment
agenciesduring thelast fiveyears (INR in Lakhs)

Response: 0

3.1.2.1 Total grantsreceived for research projects from government and / or non-gover nment
agenciesduring thelast fiveyears (INR in Lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0

File Description Document

Link for additional information View Document

3.1.3 In-house support is provided by theinstitution to teachersfor research purposes during thelast
fiveyearsin theform of: 1.Seed money for doctoral studies/ research projects 2. Granting study
leave for research field work 3. Undertaking appraisals of institutional functioning and
documentation 4. Facilitating resear ch by providing organizational supports5. Organizing research
circle/ internal seminar / interactive session on resear ch

Response: E. None of the above
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File Description Document
Sanction letters of award of incentives View Document
Institutional policy document detailing scheme of View Document
incentives

Income-Expenditure statements highlighting the View Document
relevant expenditure with seal and signature of the

Principal

Documentary proof for each of the claims View Document
Data as per Data Template View Document
Link for additional information View Document

3.14 Institution has created an eco-system for innovations and other initiativesfor creation and
transfer of knowledgethat include

1.Participative efforts (brain stor ming, think tank,etc.) to identify possible and needed
innovations

2.Encouragement to novel ideas

3.Official approval and support for innovative try-outs

4.Material and procedural supports

Response: B. Any 3 of the above

File Description Document

Reports of innovations tried out and ideas incubated = View Document

Documentary evidences in support of the claimsfor | View Document
each effort

Link for additional information View Document

3.2 Research Publications

3.2.1 Average number of research papers/ articles per teacher published in Journals notified on
UGC websiteduring the last fiveyears

Response: 1.38

3.2.1.1 Number of research papers/ articles per teacher published in the Journals notified on UGC
website during the last five years

2021-22 2020-21 2019-20 2018-19 2017-18

16 0 2 3 0
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File Description

Document

First page of the article/journals with seal and
signature of the Principal

View Document

Data as per Data Template

View Document

Link for additional information

View Document

Response: 0

3.2.2 Average number of booksand / or chaptersin edited books published and papersin National /
International conference-proceedings per teacher during thelast fiveyears

3.2.2.1 Total number of booksand / or chaptersin edited books, papersin National / Inter national
conference proceedings published during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0
File Description Document

Data as per Data Template

View Document

Link for additional information

View Document

3.3 Outreach Activities

Response: 18

3.3.1 Average number of outreach activities organized by theinstitution during thelast five years..

3.3.1.1 Total number of outreach activities organized by theinstitution during the last five years.

2021-22

2020-21

2019-20

2018-19

2017-18

25

8

11

24

22
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File Description

Document

Report of each outreach activity organized along
with video/ photographs with seal and signature of
the Principal

View Document

Data as per Data Template

View Document

3.3.2 Percentage of students participating in outreach activities organized by theinstitution during

thelast fiveyears

Response: 77.94

3.3.2.1 Number of students participating in outreach activities organized by theinstitution during

thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
85 70 75 80 75
File Description Document

Report of each outreach activity with seal and
signature of the Principal

View Document

Event-wise newspaper clippings/ videos/
photographs with captions and dates

View Document

Link for additional information

View Document

3.3.3 Percentage of student participation in national priority programmes such as Swachh Bhar at,

AlDs awareness, Gender sensitivity, Yoga, Digital |
years

ndia, National Water Mission during thelast five

Response: 80.97
3.3.3.1 Number of students participated in activitiesas part of national priority programmesduring
last five years

2021-22 2020-21 2019-20 2018-19 2017-18

80 75 70 85 90
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File Description Document

Documentary evidence in support of the claim along ' View Document
with photographs with caption and date

Data as per Data Template View Document

Any other relevant link View Document

3.3.4 Outreach activitiesin the community in terms of influencing and sensitizing studentsto social
issues and contribute to community development

Response:

Dr. S. Radhakrishnan Teachers Training College is committed to making a positive impact on the country
by engaging our faculty and students in various initiatives that benefit the community and ensure their
well-rounded devel opment.

We actively collaborate with the local community to organize community awareness programsin
partnership with the National Service Scheme (NSS) Wing and other departments. These programs aim to
raise awareness about cleanliness, plantation, health and hygiene, social issues, and the conservation of
natural resources. We also work with government Primary Heath Centre to facilitate health checkup
camps and health campaigns.

Our college conducts gender sensitization programs, awareness sessions, and celebrates
important days for students in internship schools. We actively participate in local campaigns organized by
government and non-government organizations, focusing on health awareness, drug awareness, unity,
peace, and various social issues. The Electoral Literacy Club (ELC) at our college plays a significant role
in campaigns related to voter enrollment and promoting the use of electronic voting machines.

Our outreach programs encompass a wide range of activities, including environmental resource
conservation, vocational training, and skill development programs for our students. We contribute to the
Swachh Bharat movement, promote road safety, and organize literary and art competitions for school
students. We also conduct seminars and extension lectures on social and gender issues for school students.

During the COVID-19 pandemic, our college played a crucia role by raising awareness about
the virus. We offered our campus as a COVID-19 isolation and quarantine center for over three months, as
declared by the district administration of Ramgarh, Jharkhand. We organized awareness programs in
collaboration with local communities, encouraging vaccination among villagers, and paying tribute to the
coronawarriors for their selfless service.

Furthermore, we actively participate in government initiatives such as the Swachh Bharat
movement, Road Safety Week, health awareness campaigns, and celebrations of important days like
Women's Day, AIDS Day, World Environment Day, Human Rights Day, Republic Day, and I ndependence
Day. These initiatives are carried out through various clubs and cells within our college.

In summary, Dr. S. Radhakrishnan Teachers Training College is a responsible institution that
organizes a wide range of outreach activities for community welfare and the comprehensive devel opment
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of our students. Through collaborations and active participation, we address social issues, spread
awareness, and contribute to initiatives that aim to make society better.

File Description Document

Report of each outreach activity signed by the View Document

Principal

Relevant documentary evidence for the claim View Document

3.3.5 Number of awards and honoursreceived for outreach activities from gover nment/ r ecognized
agency during thelast fiveyears

Response: 1

3.3.4.1 Total number of awards and honoursreceived for outreach activities from gover nment/
recognized agency during the last five years.

2021-22 2020-21 2019-20 2018-19 2017-18
01 0 0 0 0
File Description Document

Data as per Data Template View Document

Link for additional information View Document

3.4 Collaboration and Linkages

3.4.1 Average number of linkagesfor Faculty exchange, Student exchange, research etc. during the
last fiveyears

Response: 0.8

3.4.1.1 Number of linkagesfor faculty exchange, student exchange, research etc. during thelast five
years

2021-22

2020-21

2019-20

2018-19

2017-18

4

0

0

0

0
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File Description

Document

Data as per Data Template

View Document

Link for additional information

View Document

3.4.2 Functional MoUs with institutions of National and / or Inter national importance, other
universities, industries, cor porate houses etc. during the last five years

Response: 8

3.4.2.1 Number of functional MoUs with institutions of National and / or International importance,
other universities, industries, cor porate houses etc. during thelast fiveyears

Response: 8

File Description

Document

Data as per Data Template

View Document

Copies of the MoUs with institution / industry/
corporate houses

View Document

Link for additional information

View Document

3.4.3 Institution has linkages with schools and other educational agenciesfor both academic and

outreach activitiesand jointly organizes

1.Local community base activities
2.Practiceteaching /internship in schools

3.0rganizes events of mutual interest- literary, cultural and open discussions on pertinent

themes to school education

4.Discern waysto strengthen school based practice through joint discussions and planning
5.Join handswith schoolsin identifying areas for innovative practice

6.Rehabilitation Clinics
7.Linkages with general colleges

Response: C. Any 3 or 4 of the above

File Description

Document

Report of each activities with seal and signature of
the Principal

View Document

Data as per Data Template

View Document

Link for additional information

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities

4.1.1 TheInstitution has adequate facilitiesfor Teaching- L earning. viz., classrooms,
laboratories,sportsfield, fitness center, equipment, computing facilities,sports complex, etc. for the
various programme offered

Response:

Dr. S. Radhakrishnan Teachers Training College, established in 2012, boasts modern and traditional
workspacesthat create an excellent ambiance for teaching and learning. The college is spread across a built-
up area of 46,416 sq.ft, offering a range of facilities to support efficient and effective educational
processes.

The college features 14 well-ventilated and spacious classrooms equipped with green boards,
comfortable furniture, and Wi-Fi connectivity at a speed of 100 Mbps. In line with the NCTE framework,
existing facilities have been upgraded to align with the redesigned curriculum. Additionaly, there are two
multipurpose classrooms and a Multipurpose Hall with ample seating capacity.

The educational technology room is well-equipped with modern tools, including an overhead
projector, OHP sheets, a projector, desktop computers, audio-visual equipment such as film strips, CDs,
DV Ds, microphones (collar and wireless), atrolley speaker, amplifier, camera, and video camera. The ET
lab houses one computer system with television and projector facilities.

The computer lab comprises 26 computers, along with printing facilities and LAN and Wi-Fi
connectivity at 100 Mbps speed. This facility is utilized by student teachers and teacher educators. The
IQAC room is equipped with three computers and two printers, while the staff room has one computer
system and printer. The office is equipped with five computer systems, two printers, and Wi-Fi facilities.
The management chamber has one computer,and the general hall features one computer with an advanced
projector. The library has nine computer systems along with a scanner and printer. The auditorium is
equipped with one projector, and a movable projector is aso available.

The college provides well-equipped laboratories for subjects such as science, psychology,
computer science, mathematics, curriculum, and social studies, enabling curriculum-oriented activities and
research. There are three resource centers, including the Art and Craft Resource Centre, Music Resource
Centre, and Health and Physical Education Resource Centre, with adequate equipment and materials.

The library and resource center spans an area of 1,964 sq.ft. It houses 6,869 books, including
reference books, journals, magazines, and daily newspapers. The library is also equipped with nine
computers and provides internet facilities at a speed of 100 Mbps, aswell as e-library resources.

Cultural and sports facilities are a highlight of the college, with excellent provisions for cultura
activities and a well-established Health and Physical Education Laboratory catering to students diverse
needs in sports. The college provides ample space, sporting equipment, and infrastructural facilities for
indoor and outdoor games, including football, basketball, carrom board, skipping ropes, and table tennis. A
well-maintained playground is also available.

Page 71/118 06-07-2023 05:39:41



Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

Other essential facilities include the Principal Chamber and Administrative Office, separate
washrooms for males, females, and PwD individuals, a canteen, common rooms for boys and girls, a staff
room, first aid access, safe drinking water, a waiting/visitors room, spacious parking, Wi-Fi facility,
multipurpose hall, seminar hal, playground, and CCTV surveillance.

File Description Document

List of physical facilities available for teaching View Document
learning

Geo tagged photographs View Document
Any additiona information View Document
Link for additional information View Document

4.1.2 Per centage of classrooms and seminar hall(s) with |CT- enabled facilities such as smart
classroom, LMS, video and sound systems etc. during the last completed academic year.

Response: 100

4.1.2.1 Number of classrooms and seminar hall(s) with ICT facilities

Response: 15

4.1.2.2 Number of Classrooms and seminar hall(s) in theinstitution

Response: 15

File Description Document
Geo-tagged photographs View Document
Data as per Data Template View Document
Any additional information View Document

Link to relevant page on the Institutional website | View Document

4.1.3 Per centage of expenditure excluding salary for infrastructure augmentation during the last five
years

Response: 39.13

4.1.3.1 Expenditurefor infrastructure augmentation excluding salary during thelast five years (INR
in lakhs)
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2021-22 2020-21 2019-20 2018-19 2017-18
68.44 0.94 61.53 21.71 68.99
File Description Document
Income Expenditure statements highlighting the View Document

expenditure on infrastructure augmentation with
seal and signature of CA and the Principal

Data as per Data Template View Document

Link for additional information View Document

4.2 Library asa L earning Resour ce

4.2.1 Ingtitution has adopted automation of library using Integrated Library Management System
(ILMS) or any other software

Response:

The library of the college was established in 2011, since then library has made consistent progressin terms
of collection of books, periodicals, e-resources and other services. The college library is enriched in terms
of availability of textual resources consisting of text books, reference books, e-books, national
policies’”documents, journals, e-journals, abstracts, magazines, encyclopedias, dictionaries, and
newspapers. We are also the member of National digital library of india (NDLI) Club which is the richest
and ubiquitous Digital Resource Repository of Academic Study Materials . These services of eresources are
accessible for students, faculty of the college and other beneficiaries who have a liaison with the college
library. It is functional with proper internet and Wi-Fi connectivity.

The library provides services like Computerized issue/return, New arrival display, subscription
of journals- Print and online, orientation programs for new users, e-resources access for all usersin an
effective manner. The scanning and photocopying facilities are available for the students and faculty.
Separate library cards are issued to al students. All the students and faculty are allowed to access internet
free of cost. The college has appointed a full time librarian, one assistant librarian. Proper maintenance of
registersis done from time to time.

Our college library automated with Koha Library Software. It is an integrated, multi-user,
userfriendly Library Management Software Package. All Library routines and high-level documentation
services are possible in a user-friendly manner. This package has been designed to handle large volumes at
speed thus saving manpower and is windows-based software. It is functional with proper internet and wi-fi
connectivity.

Page 73/118 06-07-2023 05:39:41


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/4.1.3_1685790692_10176.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/4.1.3_1685791930_10176.xlsx
www.srkttc.in

Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

File Description Document

Bill for augmentation of library signed by the View Document
Principal

Link for additional information View Document

4.2.2 Ingtitution has remote accessto library resour ces which students and teacher s use frequently
Response:

The library of Dr. S. Radhakrishnan Teachers Training College plays a crucia role in providing students
with access to a vast array of knowledge and fostering a reading culture. It offers a diverse collection of
books that serve as a gateway to ignite the minds of prospective teachers. The library is dedicated to
cultivating reading habits and intellectual growth among its users.

To facilitate research and academic activities, the library provides free internet access through
high-speed broadband and Wi-Fi facilities. These resources are essential for students and faculty members
to conduct research, access online scholarly content, and engage in various educational endeavors. The
college has also subscribed to the services of Developing Library Network (DELNET), which further
enriches the availability of scholarly content for the college community.

Efforts are being made to enhance access to the library's resources by incorporating them into the
college website. The inventory of all the books available in the library can be easily accessed online,
allowing students and staff to ascertain the availability of specific materials. However, the physical
checkout process till needs to be carried out using the library's automated service, ensuring proper
management and control over the borrowing of books.

By offering awide range of books and embracing digital technologies, the college library aims to
support the academic and intellectual growth of its students and faculty members. It serves as a vital
resource center, providing awealth of information and promoting alove for reading and lifelong learning.

File Description Document
Details of users and details of visits’downloads View Document
Landing page of the remote access webpage View Document

4.2.3 Institution has subscription for e-resour ces and has member ship/ registration for the following

l.ejournals
2.e-Shodh Sindhu
3.Shodhganga
4.e-books
5.Databases
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Response: B. Any 3 of the above

File Description Document

Receipts of subscription /membership to e-resources | View Document

E-copy of the letter of subscription /member shipin | View Document
the name of institution

Data as per Data template View Document

Link for additional information View Document

4.2.4 Average annual expenditurefor purchase of books, journals, and e-resour ces during the last
fiveyears (INR in Lakhs)

Response: 0.35

4.2.3.1 Annual expenditurefor purchase of books, journalsand e-resourcesduring the last five
years. (INR in Lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
0.27 0.16 0.03 0.61 0.7

File Description Document

Income Expenditure statements highlighting the View Document

expenditure on books, journals, e- resources with
seal and signature of both the Principal and

Chartered Accountant
Data as per Data Template View Document
Link for additional information View Document

4.2.5 Percentage per day usage of library by teachers and students ( foot falls and login data for
online access) during the latest completed academic year

Response: 22.31

4.2.5.1 Number of teachersand studentsusing library for Month 1(not lessthan 20 working days)
during thelast completed academic year

Response: 323

4.2.5.2 Number of teachersand studentsusing library for Month 2 (not less than 20 wor king days)
during the last completed academic year
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Response: 678

4.2.5.3 Number of teachersand studentsusing library for Month 3 (not lessthan 20 working days)
during the last completed academic year

Response: 581

4.2.5.4 Number of teachersand studentsusing library for Month 4 (not less than 20 wor king days)
during the last completed academic year.

Response: 549

4.2.5.5 Number of teachersand studentsusing library for Month 5 (not less than 20 wor king days)
during the last completed academic year.

Response: 457
File Description Document
Document showing the number of teachers and View Document

students using library / e-library per working day/
loginsin remote access for 10 days each for five
months during the last completed academic year
with seal and signature of both the librarian and
principal

Link to certified copies of the ledger View Document
pages/screenshots of the datafor 5 days each for 5
working months selected by the ingtitution

4.2.6 Efforts are made to make available National Policies and other documents on education in the
library suitableto the three streams of teacher education —general teacher education, special
education and physical education by the following ways

1.Relevant educational documents are obtained on a regular basis
2.Documents are made available from other librarieson loan
3.Documents ar e obtained as and when teachersrecommend
4.Documents are obtained as giftsto College

Response: C. Any 2 of the above

File Description Document
Data as per Data Template View Document
Link for additional information View Document

4.3 I1CT Infrastructure
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4.3.1 Institution updatesitsICT facilitiesincluding Wi-Fi
Response:

To address the digital challenges of the modern era, Dr. S. Radhakrishnan Teachers Training College has
implemented a comprehensive range of ICT facilities to facilitate daily academic and administrative
activities in an efficient and transparent manner. The college ensures that an adequate number of
computers, printers, scanners, smart boards, and interactive boards with projectors are available to support
effective teaching and learning.

The college has established a robust mechanism for regularly upgrading and deploying ICT
resources, ensuring that the teaching-learning process is enhanced through the effective integration of
technology. Sufficient budget is allocated annually by the college management to ensure the maintenance
and upgradation of ICT facilities, keeping them up to date and in optimal working condition.

Among the 14 classrooms in the college, two are equipped with ICT tools such as smart boards,
while seminar rooms are equipped with projectors, enabling multimedia-rich teaching and presentations.
The college boasts a total of 45 computers, all of which are loaded with the latest versions of essential
software. Regular maintenance activities, including antivirus installation, computer formatting, and
hardware replacement, are performed to ensure the smooth functioning of the systems. In case of major
damage or technical issues, computer technicians and service providers are engaged to promptly address
the issues and carry out necessary repairs or replacements.

In terms of internet connectivity, the college previoudly utilized a broadband connection
provided by BSNL, with a bandwidth of 100Mbps. Additionally, the college offers free Wi-Fi accessto all
stakeholders, enabling them to connect their devices and access digital resources as needed. The college
also maintains an active presence on Y ouTube, regularly updating its channel with educational content and
resources.

By investing in and prioritizing ICT facilities, Dr. S. Radhakrishnan Teachers Training College
ensures that students and faculty have access to the necessary technological tools to enhance their
academic activities, stay connected and make the most of digital resources.

File Description Document

Document related to date of implementation, and View Document
updation, receipt for updating the Wi-Fi

Link for additional information View Document

4.3.2 Student — Computer ratio for last completed academic year

Response: 3:1
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File Description

Document

Purchase receipts and relevant pages of the Stock
Register with seal and signature of the principal

View Document

Data as per Data Template

View Document

Link for additional information

View Document

Response: 200

4.3.3 Internet bandwidth availablein theinstitution

Response: 200

4.3.3.1 Available bandwidth of inter net connection in theinstitution, in MBPS

File Description

Document

Receipt for connection indicating bandwidth

View Document

Bill for any one month during the last completed
academic year indicating internet connection plan,
speed and bandwidth

View Document

Link for additional information

View Document

1.Studio/ Live studio

2.Content distribution system
3.Lecture Capturing System (LCYS)
4. Teleprompter

5.Editing and graphic unit

Response: C. Any 2 or 3 of the above

4.3.4 Facilitiesfor e-content development are available in the institution such as

File Description

Document

Data as per Data Template

View Document

Link for additional information

View Document

4.4 Maintenance of Campus and I nfrastructure

Response: 8.97

4.4.1 Per centage expenditureincurred exclusively on maintenance of physical and academic support
facilitiesduring thelast fiveyears (INR in Lakhs)
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4.4.1.1 Expenditureincurred exclusively on maintenance of physical and academic support facilities
during thelast fiveyears (INR in lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
521 291 13.51 7.79 21.35
File Description Document
Income Expenditure statements highlighting View Document

relevant items with seal and signature of the
Principal and Chartered Accountant

Data as per Data Template View Document

Link for additional information View Document

4.4.2 Systems and procedures for maintaining and utilizing physical, academic and support facilities
- laboratory, library, sports complex, computers, classroomsetc.arein place

Response:

Dr. S. Radhakrishnan Teachers Training College has implemented a well-structured system for the
maintenance and utilization of physical, academic, and support facilities. The college management
allocates a sufficient budget each academic year to ensure the maintenance and improvement of various
facilities throughout the campus, including classrooms, laboratories, library, and sports areas.

To ensure smooth functioning, the college has established various cells and committees
responsible for monitoring and evaluating the maintenance requirements of physical, academic, and
support facilities. Suggestions and demands from students, teachers, and faculty members regarding
infrastructure maintenance are actively encouraged and considered. The respective heads and concerned
members discuss these issues with the principal for further action.

Classrooms are equipped with adequate infrastructure to support academic activities. The
college's laboratories are fully functional and well-stocked with necessary materials, apparatuses, and
equipment. Safety measures are taken in science laboratories by securely storing hazardous chemicals. The
computer |aboratories have a sufficient number of computers with the required configurations, regularly
updated antivirus software, and periodic upgrades to software and hardware as needed.

The campus Wi-Fi connection is maintained by a service provider, offering free internet access to faculty
and students. The college library is well-maintained, catering to the changing academic needs of students.
The library committee oversees the smooth functioning of the library, including the process of purchasing
books based on faculty members' requirements and adhering to proper procedures. Library resources are
maintained and utilized following established rules.

The maintenance committee of the college takes care of general cleanliness and supports
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facilities such as safe drinking water, waste management, washrooms, electrical work, plumbing, and water
tanks on adaily basis. In case of power disruptions, adiesel generator with a capacity of 10KV A serves as
an alternative power source. Electronic gadgets such as projectors, computers, printers, photocopiers, and
air conditioners undergo regular servicing and maintenance. External agencies are called upon for repairs
beyond the scope of college administrators.

The sports committee is responsible for enhancing and maintaining sports facilities, both indoor
and outdoor, for the students. Regular maintenance of sports courts and playgrounds is carried out. The
college also employs full-time gardeners to ensure the proper upkeep of the green cover on the campus.

The supporting staff, available during daytime on all days, takes care of the regular maintenance and
cleaning of classrooms, laboratories, seminar rooms, library, and other areas.

Through diligent monitoring, effective maintenance, and regular improvements, Dr. S.
Radhakrishnan Teachers Training College strives to provide a conducive and well-maintained
environment for the academic and personal development of its students and faculty

File Description Document

Link for additiona inflrmation View Document

Appropriate link(s) on the institutional website View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1 A range of capability building and skill enhancement initiatives are undertaken by the
institution such as:

1.Career and Personal Counseling

2.Skill enhancement in academic, technical and organizational aspects

3.Communicating with persons of different disabilities: Braille, Sign language and Speech
training

4.Capability to develop a seminar paper and aresear ch paper; under stand/appreciate the
difference between the two

5.E-content development

6.0nline assessment of learning

Response: A. All of the above

File Description Document
Upload any additional information View Document
Sample feedback sheets from the students View Document
participating in each of theinitiative

Data as per Data Template View Document
Paste link for additional information View Document

5.1.2 Available student support facilitiesin theinstitution are:

1.Vehicle Parking
2.Common rooms separ ately for boysand girls
3.Recreational facility
4.First aid and medical aid
5.Transport
6.Book bank
7.Safe drinking water
8.Hostel
9.Canteen
10.Toiletsfor girls

Response: B. Any 7 of the above

File Description Document
Upload any additional information View Document
Geo-tagged photographs View Document
Paste link for additional information View Document
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5.1.3 Theinstitution has a transpar ent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases such as

1.Institution has guidelines regarding redr essal mechanism approved by appropriate
statutory/regulatory bodies

2.Details of members of grievanceredressal committees are available on the institutional
website

3.Awar eness programmes ar e conducted to communicate the guidelinesfor redressal of student
grievancesto teachersand students

4.Provision for studentsto submit grievances online/offline

5.Grievanceredressal committee meetson aregular basis

6.Students’ grievances are addressed within 7 days of receiving the complaint

Response: A. All of the above

File Description Document
Upload any additional information View Document
Samples of grievance submitted offline View Document
Institutional guidelines for students’ grievance View Document
redressal

Composition of the student grievance redressal View Document
committee including sexual harassment and ragging

Paste link for additional information View Document

5.1.4 Institution provides additional support to needy studentsin several ways such as: 1. Monetary
help from external sour ces such as banks 2. Outside accommodation on reasonable rent on shared or
individual basis 3. Dean student welfareis appointed and takes car e of student welfare 4. Placement
Officer isappointed and takes care of the Placement Cell 5. Concession in tuition fees/hostel fees 6.
Group insurance (Health/Accident)

Response: C. Any 2 of the above

File Description Document
Report of the Placement Cell View Document
Data as per Data template View Document
Paste link for additional information View Document

5.2 Student Progression
5.2.1 Percentage of placement of students asteacher steacher educators
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Response: 9.84

5.2.1.1 Number of students of theinstitution placed asteacher s/'teacher educatorsduring thelast five
years

2021-22 2020-21 2019-20 2018-19 2017-18
3 20 8 7 11
File Description Document

Data as per Data Template View Document

Appointment letters of 10% graduates for each year = View Document

Paste link for additional information View Document

5.2.2 Per centage of student progression to higher education during the last completed academic year

Response: 33

5.2.2.1 Number of outgoing students progressing from Bachelor to PG.

Response: 30

5.2.2.2 Number of outgoing students progressing from PG to M.Phil.

5.2.2.3 Number of outgoing students progressing from PG / M.Phil to Ph.D.

Response: 3

File Description Document

Data as per Data Template View Document

Paste link for additional information View Document

5.2.3 Percentage of students qualifying state/national level examinations during thelast fiveyears
(eg: NET/SLET/ TET/ CTET)

Response: 19.68

5.2.3.1 Number of students qualifying in state/ national level examinations (eg: NET/SLET/ TET/
CTET) during thelast fiveyears

2021-22

2020-21

2019-20

2018-19

2017-18

28

24

21

15

10
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File Description Document
Data as per Data Template View Document
Copy of certificates for qualifying in the View Document
state/national examination

Paste link for additional information View Document

5.3 Student Participation and Activities
5.3.1 Student council isactive and plays a proactiverole in theinstitutional functioning

Response:

The student-teacher council of a college plays a crucial role in representing the student population and
actively participating in various committees and cells. Student representatives are selected based on their
performance in talent search activities, academic achievements, areas of interest, and service motto. The
genera secretary from the 2nd year and the joint secretary from the 1st-year student teachers are involved
in every committee and cell, and their suggestions hold weight in decision-making processes related to
teaching and learning.

The selection process for students in different committees aims to identify individuals with
specific talents and interests who can contribute effectively to their respective areas. For example, the
Sports Committee selects students with notable sports achievements to promote and organize sports
activities in the college. The Cultural Committee chooses students with talents in drawing, painting,
singing, dancing, and more to enrich the college's cultura activities. T The Women Welfare Committee
selectsa girl student with leadership abilities and language proficiency to advocate for women's rights and
organize gender equality events. The Language Club Committee looks for students who excel in elocution
and debate to promote linguistic skills. The Library Advisory Committee includes a student representative
to provide valuable insights for enhancing library facilities and services. The Social and Science Club
selects students interested in social sciences and scientific subjects to plan and organize relevant activities.
The NSS and Tour Committee organizes service camps, tours, and educational excursions with the help of
student representatives.

Student teachers can also be part of various important bodies such as the Anti-ragging
Committee, Grievance Redressal Cell, Laboratory Committee, Student Welfare Committee, Examination
Committee, Internship Committee, SUPW Committee, and Electoral Literacy Club. These roles allow
student teachersto actively contribute to the college's smooth functioning and address student welfare.

The student council acts as a bridge between students and the administration, conveying student
grievances and concerns effectively. They provide a student perspective in decision-making processes and
ensure that student voices are heard. Additionally, they assist various clubs and cells, facilitating their
activities and fostering an inclusive college community.
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File Description Document

List of students represented on different bodies of View Document
the Institution signed by the Principal

Paste link for additional information View Document

5.3.2 Average number of sportsand cultural eventsorganized at theinstitution during thelast five
years

Response: 11.4

5.3.2.1 Number of sportsand cultural eventsorganized at the institution during the last five years

2021-22 2020-21 2019-20 2018-19 2017-18
5 10 18 17 7
File Description Document

Reports of the events along with the photographs View Document
with captions and dates

Data as per Data Template View Document

Copy of circular / brochure indicating such kind of | View Document
events

Paste link for additional information View Document

5.4 Alumni Engagement

5.4.1 Alumni Association/Chapter (registered / non-registered but functional) contributes
significantly for the development of the institution.

Response:

The Dr. S. Radhakrishnan Teachers Training College Alumni Association holds a significant position
within the college's ecosystem, playing a crucia role in various areas such as student mentoring, support,
financial assistance, and talent recognition. This dynamic association collaborates closely with the faculty
to improve teaching methods, gather resources, and organize events that enhance student confidence and
help them meet the challenges of their coursework.

One of the primary functions of the alumni association is student mentoring. Alumni members
provide valuable assistance in preparing lessons for classroom teaching, refining presentation skills, and
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participating in personality-oriented events like debate competitions and performing arts. The association
also seeks guidance and advice on curriculum development, placement opportunities, and mentoring
through alumni association meetings. The feedback and insights shared by alumni members are highly
valued as they help identify areas of improvement in the curriculum that may have otherwise gone
unnoticed. By serving as a watchdog, the association ensures that the college stays on track to meet its
predefined targets within a given timeframe. Regular meetings and interactions with the management keep
the association actively engaged in the development of the college.

To facilitate effective communication and networking, the college has established a social
networking page and a dedicated link on its website where alumni can register and connect with each other
to share ideas and experiences. The aims and objectives of the Alumni Association are diverse and
comprehensive, including:

Bringing together former students of Dr. S. Radhakrishnan Teachers Training College to
exchange experiences, disseminate knowledge and talents, and foster fellowship and advancement of
scientific knowledge among its members and the country.

Organizing seminars, conferences, workshops, endowment lectures, and other academic
activities to maintain contact among the college's faculty, non-teaching staff, and students.

Establishing Alumni endowments to grant scholarships, prizes, and medals to students who
demonstrate high proficiency in their studies and honoring former students of the college who have
achieved notable successin their professional lives.

Publishing magazines, souvenirs, and newsletters that highlight the activities of the college and
its alumni, serving as a platform for alumni to share their achievements, experiences, and expertise.

Assisting aumni in seeking advice from the college on technical problems and job opportunities
they may encounter in their professional and personal lives, fostering a strong support network.

The alumni association also undertakes any other activities necessary to further the aforementioned aims
and objectives, contributing to the growth and advancement of the college community.

In summary, the Dr. S. Radhakrishnan Teachers Training College Alumni Association serves as
a vibrant platform for alumni to connect, exchange knowledge and experiences, and contribute to the
development of the college. Through various initiatives, the association supports students, provides
valuable feedback on curriculum and teaching methodologies, and fosters a sense of community and
collaboration among alumni and the college administration.

File Description Document
Details of office bearers and members of alumni View Document
association

Paste link for additional information View Document
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5.4.2 Alumni has an activerolein theregular institutional functioning such as 1. Motivating the
freshly enrolled students 2. Involvement in thein-house curriculum development 3.
Organization of various activities other than classroom activities 4. Support to curriculum
delivery 5. Student mentoring 6. Financial contribution 7. Placement advice and
support

Response: B. Any 4 or 5 of the above

File Description Document

Report of alumni participation in institutional View Document
functioning for last completed academic year

Any additiona link View Document

5.4.3 Number of meetings of Alumni Association held during the last fiveyears

Response: 5

5.4.3.1 Number of meetings of Alumni Association held during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18
01 01 01 01 01

File Description Document

Data as per Data Template View Document

Agenda and minutes of the meeting of Alumni View Document

Association with seal and signature of the Principal

and the Secretary of the Association

Paste link for additional information View Document

5.4.4 Alumni Association acts as an effective support system to theinstitution in motivating students
aswell asrecognizing, nurturing and furthering any special talent/sin them.

Response:

The Alumni Association of Dr. S. Radhakrishnan Teachers Training College plays a vital role in
supporting and motivating students while also recognizing and nurturing their special talents. The
ingtitution maintains a strong connection with its alumni through regular meetings and seeks their valuable
suggestions for college improvement.

The alumni members are invited to various events such as seminars, workshops, conferences,
and the annual day. During these occasions, they share their experiences and success stories, inspiring and
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guiding students who are pursuing a career in teaching. They act as role models, motivating aspiring
teachersto excel in their profession.

Orientation programs provide students with opportunities to interact with distinguished alumni
members, discussing important aspects of teaching and learning. Alumni members also contribute to
monitoring the Practice of Teaching/Internship by conducting viva exams and supervising lesson delivery.
These activities create a supportive environment for nurturing student talent.

The ingtitution values the maintenance of quality standards, and the alumni members actively contribute to
this through their involvement in the Internal Quality Assurance Cell (IQAC). During annua aumni
meetings, members share their concerns, experiences, and suggestions. The IQAC team analyzes the
feedback and presentsit to the college administration for further action.

Alumni seek advice and support in various aspects, including curriculum development, financial
aid for students, admission support, placement guidance, and mentoring. They actively contribute by
delivering seminars, organizing workshops, planning internships, and providing demonstrations. The
alumni association ensures that the institution receives the expertise and insights of alumni, leading to
continuous improvement and overall growth.

To facilitate communication, the college maintains an active alumni WhatsApp group where
members are informed about professional development opportunities, government notifications, and
educational matters. They are encouraged to pursue higher studies and are provided with professional help,
including access to the college library for reference. Qualified alumni are also informed about job
vacancies in the college and other ingtitutions, while they communicate about job openings in schools to
facilitate placements.

Overal, the Alumni Association acts as awatchdog, ensuring that the institution stays on track to
achieve its goals. By actively involving alumni, the college benefits from their expertise, experiences, and
insights, resulting in continuous improvement and growth.

File Description Document
Upload any additional information View Document
Paste link for additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship

6.1.1 The gover nance of the institution isreflective of an effective leader ship and participatory
mechanism in tune with the vision and mission

Response:

Dr. S. Radhakrishnan Teachers Training College believes in effective leadership and participatory
governance that aligns with its vision and mission.

The institution's vision is to be a dynamic teaching center that empowers students with
knowledge, skills, and values for a better society, while its mission focuses on holistic development,
national contribution through teacher education, responsible use of technology, research, and promoting
local language and culture.

To ensure that the vision and mission are understood and implemented, the college conducts
orientation programs, displays them on the college premises and website, and includes them in the college
calendar. The active involvement of staff and students in the institution's governance is key to realizing
these goals.

The ingtitution follows a participatory administration approach, forming various committees with
representation from staff and students. These committees, including the Governing Council, IQAC,
internship, and examination Committee, meet regularly to discuss plans and evaluate the institution's
performance. Feedback and suggestions from these committees are incorporated into the institution's
planning to enhance quality.

Monthly staff meetings and evaluations at the end of the academic year provide opportunities to
review activities and provide feedback for improvement. The non-teaching staff's performance is also
evaluated through periodic meetings, ensuring the entire faculty contributes to enhancing the institution's
quality.

The student union assists in administrative functions to a certain extent, encouraging students to
provide feedback on the institution's functioning, facilities, and learning experiences. Written evaluations
at the end of the academic year gather students feedback, which is used to improve the college's quality.

These committees, along with the feedback received, serve as benchmarks for quality
enhancement. They play a crucia role in decision-making and implementing measures to improve the
ingtitution's performance.

In summary, Dr. S. Radhakrishnan Teachers Training College embraces effective leadership and
participatory governance to achieve its vision and mission. Through orientation programs, committees,
feedback mechanisms, and evaluations, the institution fosters a collaborative environment that empowers
staff and students to contribute to the institution's continuous improvement and strive for excellence in
teacher education and holistic devel opment.

Page 89/118 06-07-2023 05:39:42



Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

File Description Document

Vision and Mission statements of the institution View Document

List of teachers, students and non-teaching staff on | View Document
decision making bodies of the institution with sedl
and signatureof the Principal

Link for additional information View Document

6.1.2 Institution practices decentralization and participative management
Response:

Dr. S. Radhakrishnan Teachers Training College believes in the collective leadership and democratic
traditions, practicing decentralization and participatory management. The institution delegates authority
extensively, with a focus on the Principal, coordinators, and teachers in charge of various cells and
committees. These committees and cells play a crucia role in implementing various activities and
functions of the college.

Theinstitution has awide range of committees and cells in place to ensure the smooth execution
of different responsibilities. These include the Research Committee, Anti-Ragging Committee, Admission
Committee, Discipline Committee, Library Committee, Examination Committee, Sports Committee,
Internal Quality Assurance Committee, CCA Committee, Grievance Redressal Cell, Placement and Career
Counseling Cell, Internal Complaint Cell.

At the beginning of each session, the committees are formulated through a democratic process
involving all teaching and non-teaching staff. The committees are headed by convenors who lead the
planning and execution of various programs and activities. The faculty and non-teaching staff have the
opportunity to choose the committees they want to work in, and convenors are selected through mutual
consultation based on merit.

The responsibilities of administration are shared by the entire teaching and non-teaching staff of
the college. During the Institutional Planning phase at the beginning of every academic year, workload and
responsibilities are specified for each individual. They are given the freedom to take initiative in planning
and performing their assigned tasks. The institution emphasizes transparency in academic administration
and operates in accordance with the principles of participation, accountability, decentralization, and
transparency.

The Principal oversees the activities of various committees and cells, ensuring their effective
functioning. The admission committee takes the responsibility of visiting nearby degree colleges,
approaching students, providing them with prospectuses, and distributing information pamphlets to
motivate them to join the B.Ed course in the college. The cultural committee organizes all functions,
celebrations, academic, and co-curricular activities within the college. The examination committee
prepares data sheets, conducts tests, and assesses students internal performance. Additionally, this
committee plays a significant role in planning and successfully completing the internship program across
all four semesters.
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Committee meetings are held as and when required to discuss and organize activities, and
minutes of these meetings are documented in both soft and hard copies. This ensures proper documentation
and reference for future actions.

Overall, the ingtitution's approach to decentralization and participatory management empowers
staff members to actively contribute to the administration and functioning of the college. Through the
various committees and cells, responsibilities are distributed, and everyone has a chance to participate in
decision-making processes. The institution values transparency, accountability, and the collective effort of
its staff to achieve its goals and provide quality education to its students.

File Description Document

Relevant documents to indicate decentralization and | View Document
participative management

Any additional information View Document

Link for additional information View Document

6.1.3 Theinstitution maintainstransparency in itsfinancial, academic, administrative and other
functions

Response:

Dr. S. Radhakrishnan Teachers Training College is committed to maintaining transparency in all its
functions, including financial, academic, administrative, and other areas. This commitment is driven by the
college's focus on good governance, accountability, and the alignment of its operations with its vision,
mission, and goals.

Financial transparency is ensured through rigorous monitoring and oversight of financial
resources by the Governing Council and administrative staff. Expenditure proposals are carefully budgeted,
reviewed, and approved by the relevant authorities, including the Governing Council, Principal, and
management. To ensure accountability, regular audits are conducted to assess the college's financial
management. Independent auditors examine the institution's accounts, and budgets are meticulously
scrutinized based on proposed purposes and accompanying documentation.

In terms of academic transparency, the college adheres to guidelines provided by the Department
of Higher Education, Vinoba Bhave University, NCTE, and UGC. The Governing Council, IQAC, and
Principal oversee the functioning of academic programs, ensuring adherence to established standards. The
college prepares an academic calendar that outlines all the activities for each session, providing clear
information about admissions, examinations, circulars, events, timetables, workshops, training programs,
and campus drives. This information is readily accessible to both staff and students through the college's
website and notice boards. The institution emphasizes the use of technology to enhance the teaching-
learning process and employs regular assessments to track students progress. Examination-
related tasks, such as application processing, date sheet preparation, seating arrangements, absentee
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records, and question paper management, are handled with transparency and efficiency. The Principal
assumes responsibility for overseeing the overall administration and academic functioning of the college,
ensuring compliance with management policies and mandatory regulations. Various meetings, including
faculty meetings, Institutional IQAC meetings, student union meetings, governing council meetings, and
curriculum planning meetings, are conducted regularly to facilitate open communication and decision-
making processes.

The college upholds administrative transparency by providing comprehensive information on
service rules, code of conduct, and staff benefits. Administrative inspections, conducted by both
management and the Principal, ensure compliance and effectiveness. The college also maintains
transparency in student admissions by allocating B.Ed course seats based on merit, ensuring fairness and
egual opportunities for all applicants.

Through its commitment to transparency, Dr. S. Radhakrishnan Teachers Training College
fosters accountability, efficient resource utilization, and compliance with established guidelines and
regulations. This transparency enhances the institution's credibility and facilitates an environment of trust
among all stakeholders.

File Description Document

Reports indicating the efforts made by the View Document
institution towards maintenance of transparency

Link for additional information View Document

6.2 Strategy Development and Deployment
6.2.1 Theinstitutional Strategic plan is effectively deployed

Response:

Dr. S.Radhakrishnan Teachers Training college is committed to providing quality higher education and
research, focusing on various core themes outlined in its perspective plan. The plan emphasizes improving
academic and support facilities for students, serving as a roadmap for student achievement and college
growth.

The college management grants considerable freedom and flexibility to the Principal and
department committees to lead academic activities. They regularly meet to formulate and implement
strategic plans for the institution. Mentorship programs are introduced in all departments, overseen by the
Principal and the next senior most faculty, who seek suggestions from senior staff to study the institute's
overall progress and recommend modifications to the management for further improvements.

To monitor and evaluate policies effectively, the ingtitution adopts the following strategies:
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Regular meetings of the councils: The Governing Council, Managing Council, and IQAC hold regular
meetings to discuss and review institutional policies and progress.

Feedback system: Regular feedback is collected from stakeholders, alumni, members, staff, and students
to assess the effectiveness of policies and identify areas for improvement.

Principal visits: The Principal and the next senior most faculty visit departments regularly to observe and
assess their functioning and provide guidance and support.

Departmental monitoring: The heads of departments monitor the systems and activities of each
department on aregular basis to ensure compliance with policies and quality standards.

Annual evaluation and presentation: Each department and Program Committee Coordinators conduct an
annual evaluation and presentation regarding their activities, allowing for a comprehensive review and
assessment of their performance.

By implementing these monitoring and evaluation strategies, the institution ensures continuous
improvement and accountability in policy implementation, fostering an environment of quality education
and holistic development for its students.

File Description Document
Documentary evidence in support of the claim View Document
Link to the page leading to Strategic Plan and View Document

deployment documents

Link for additional information View Document

6.2.2 The functioning of theinstitutional bodiesis effective and efficient asvisible from policies,
administrative setup, appointment and service rules, procedures, etc.

Response:

Dr. S. Radhakrishnan Teachers Training College has implemented a well-defined organizational structure
that promotes efficient governance and management through effective decision-making. The college
comprises various committees and cells that work together democratically to devel op and execute policies
and strategic plans aligned with the institution's vision and mission.

Faculty members play a crucial role as coordinators of different committees, allowing them
flexibility in decision-making and implementation. The principal serves as an ex-officio member,
providing guidance and support. These committees often include administrative staff and student
representatives, fostering collaboration and diverse perspectives.

The principal holds overall responsibility for the college, overseeing administrative, academic,
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co-curricular, extra-curricular, and extension programs. The Internal Quality Assurance Cell (IQAC) plays
a crucia role in assessing the college's academic and administrative performance, driving continuous
improvement.

During Institutional Planning at the start of each academic year, specific responsibilities are
assigned to staff members based on their workload. The college encourages staff to take initiatives and
actively participate in planning and performing their duties, promoting ownership and accountability. Staff
meetings and academic meetings provide platforms for collaboration and the exchange of idess.

The governing body guides the college in fulfilling its objectives and approves the annual budgets. It acts
as a guiding force, suggesting quality initiatives to the IQAC and other college bodies. The college
prioritizes transparency in academic administration, adhering to principles of participation, accountability,
decentralization, and transparency.

To address different aspects of college life, specific committees are established. The Internal
Compliance Cell and Anti-ragging Cells ensure a safe and harassment-free environment. The Placement
Cell supports students in securing suitable job placements. The Alumni Association conducts programs and
provides feedback on college activities. The Student Welfare Committee focuses on students overall well-
being, while the Library Committee addresses library-related grievances and strives for improvement.

The Academic Audit Committee assesses staff members academic performance and teaching
effectiveness, facilitating continuous improvement.

To enhance transparency, all staff members receive orientation sessions regarding administrative
and service instructions. They are educated about service conditions, roles and responsibilities, leave
policies, code of conduct, and incentives for professional development and academic excellence. These
parameters are uploaded on an e-governance platform, ensuring easy access and reference.

Recruitment criteria for teaching and non-teaching staff follow norms set by regulatory bodies
such as NCTE, UGC, the affiliating university, and the Government of Jharkhand. Advertisements are
published to invite eligible candidates for interviews conducted by selection committees constituted as per
norms and management requirements.

In summary, Dr. S. Radhakrishnan Teachers Training College ensures efficient governance,
participatory decision-making, and transparency through its well-defined organizational structure and
various committees. These mechanisms contribute to the college's overall effectiveness and quality,
fostering an environment conducive to growth and excellence.

File Description Document
Documentary evidence in support of the claim View Document
Link to Organogram of the Institution website View Document
Link for additional information View Document

6.2.3 Implementation of e-governance arein the following ar eas of operation
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1.Planning and Development
2.Administration

3.Finance and Accounts

4.Student Admission and Support
5.Examination System

6.Biometric/ digital attendance for staff
7.Biometric/ digital attendance for students

Response: A. Any 6 or more of the above

File Description Document
Screen shots of user interfaces of each module View Document
Data as per Data Template View Document
Annual e-governance report View Document
Link for additional information View Document

6.2.4 Effectiveness of various bodies/cells’committeesis evident through minutes of meetings and
implementation of their resolutions/ decisions.

Response:

The institution has set up various committees to ensure the smooth functioning of college activities. These
committees, including the Cultural Committee, IQAC Committee, Anti-Ragging Committee, Admission
Committee, Library Committee, and Examination Committee, are responsible for planning, decision-
making, and implementation.

The Cultural Committee focuses on organizing diverse programs and holds meetings that involve
both teaching and non-teaching staff. During these meetings, the committee discusses and outlines the
programs to be organized. Resolutions are formulated, and subsequently, the Principal seeks approval from
the Management to proceed with the implementation of these programs.

The involvement of different committees allows for effective coordination and ensures that
college activities are well-organized. Each committee plays a specific role, such as monitoring academic
quality, preventing ragging incidents, overseeing admissions, managing the library, and conducting
examinations. By engaging in thorough planning and obtaining necessary approvals, these committees
contribute to the successful and productive functioning of the institution.
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File Description Document

Minutes of the meeting with seal and signature of View Document

the Principal

Action taken report with seal and signature of the View Document
Principal

Link for additional information View Document

6.3 Faculty Empower ment Strategies
6.3.1 Effective implementation of welfare measuresfor teaching and non-teaching staff isin place

Response:

The institution prioritizes the well-being of both teaching and non-teaching staff and has implemented
various measures to support their welfare. To enhance their knowledge and skills, trainings and workshops
covering awide range of topics, including legal rights, consumer rights, road safety, insurance, health and
fitness, and post office schemes, are organized for both categories of staff. Periodic yoga camps are also
conducted to promote physical and mental well-being.

The institution recognizes the importance of professional development and provides duty |leave
for staff members to attend workshops, orientation courses, and refresher courses.Both teaching and non-
teaching staff has access to the employees' provident fund, with equal contributions from the management.
Staff members are entitled to various types of leave, including vacation leave, casual leave, earned leave,
medical leave, sick leave, and maternity leave for female staff members.

To support their research work, staff members are encouraged to utilize the college's ICT
facilities. Financial assistance is also provided to facilitate their participation in conferences, seminars, and
workshops. The ingtitution offers access to infrastructure and library resources, including academic
materials, psychological tests, staff assistance, and clerical support, to promote the professional and
personal growth of the faculty.

Specia provisions are made to ensure the comfort and well-being of staff members. The college
also offers amenities such as boiled and cooled drinking water and attached toilet-cum-bathing rooms for
staff members to utilize as needed.

These comprehensive welfare measures reflect the institution's commitment to supporting and
caring for its teaching and non-teaching staff members, promoting a positive and conducive work
environment.
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File Description

Document

List of welfare measures provided by the institution
with seal and signature of the Principal

View Document

List of beneficiaries of welfare measures provided

by the Institution with seal and signature of the

Principal

View Document

Link for additional information

View Document

6.3.2 Per centage of teachers provided with financial support to attend seminars/ conferences/
wor kshops and towar ds member ship fees of professional bodies during the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend seminar / conferences/
wor kshops and towar ds member ship fees of professional bodies during the last five years

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0
File Description Document

Data as per Data Template

View Document

Link for additional information

View Document

6.3.3 Number of professional development /administrative training programmes or ganized by the

institution for teaching and non-teaching staff during the last five years.

Response: 23

6.3.3.1 Total number of professional development /administrative training programmes or ganized by

theinstitution for teaching and non-teaching staff during the last five years

2021-22

2020-21

2019-20

2018-19

2017-18

02

07

03

04

07
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File Description Document
List of participants of each programme View Document
Data as per Data Template View Document

Brochures/ Reports along with Photographs with View Document
date and caption

Link for additional information View Document

6.3.4 Per centage of teacher sundergoing online / face to face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC/HRDC, Short Term
Courseand any other similar programmes

Response: 40.79

6.3.4.1 Total number of teacher s undergoing online/face to face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC / HRDC, Short Term Course
and any other similar programmesduring the last five years

2021-22 2020-21 2019-20 2018-19 2017-18
12 09 03 03 04

File Description Document

Data as per Data Template View Document

Copy of Course completion certificates View Document

Link for additional information View Document

6.3.5 Theinstitution has a perfor mance appraisal system for teaching and non-teaching staff
Response:

Theinstitution has implemented a Performance Appraisal System for both teaching and non-teaching staff,
following the guidelines set by the University Grants Commission (UGC) for the Appointment of Teachers
and other Academic Staff. This system is regularly reviewed and updated to maintain and improve
standards for staff members.

The performance appraisal is conducted annually, typically after one year of service. Its primary
objective is to assess the performance of each employee based on established norms and criteria while
identifying areas for improvement that contribute to their professional growth.

For teaching staff, the Performance Based Appraisal System (PBAYS) is utilized, considering
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factors such as academic qualifications, research experience, participation in training programs, research
projects, publications (including papers in journals, book publications, and book chapters), paper
presentations in seminars, conferences, symposi a, workshops attended, teaching and eval uation experience,
and overall teaching experience. Additional aspects considered include involvement in extension work and
membership in professional bodies or societies.

Promotions and increments for teaching staff are determined based on their performance as
assessed through this comprehensive evaluation process.

Non-teaching staff members undergo an annual appraisal aswell, focusing on parameters such as
character and habits, departmental abilities, capacity to handle challenging tasks, discipline, reliability,
relationships and cooperation with superiors, subordinates, colleagues, students, and the public, drafting
skills, and efficient organization of documents. The overall performance assessment for non-teaching staff
is based on these parameters.

The head of the institution conducts the initial assessment of non-teaching staff members, and the
appraisal reports are forwarded to the management for further review.

The Performance Appraisal System plays a significant role in evaluating employee performance,
motivating staff members, analyzing strengths and weaknesses, and ensuring overall improved
performance. It provides a structured framework for assessing the contributions and achievements of
individuals within the institution. By identifying areas for improvement, staff members receive guidance
and support to enhance their skills and capabilities. The system also serves as a basis for decision-making
regarding promotions and increments, promoting meritocracy and encouraging continuous professional
devel opment.

Overall, the Performance Appraisal System in place at the institution serves as a valuabl e tool for
evaluating and enhancing the performance of both teaching and non-teaching staff. It fosters a culture of
growth, ensuring the maintenance of high standards within the institution. Through this system, staff
members are motivated, guided, and recognized for their contributions, leading to a positive and productive
work environment.

File Description Document
Proforma used for Performance Appraisal for View Document
teaching and non-teaching staff signed by the

Principal

Performance Appraisal Report of any three teaching = View Document
and three non-teaching staff with seal and signature
of the Principal

Link for additional information View Document
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6.4 Financial M anagement and Resour ce M obilization
6.4.1 Institution conducts internal or/and external financial audit regularly

Response:

The institution has established a robust mechanism for financial accountability through audits. Audits are
conducted continuously by a qualified and permanently appointed auditor. Also a dedicated team of staff
thoroughly checks and verifies al financial transactions on an ongoing basis, serving as a check and
balance for income and expenditure.

In addition to the check and verify process, comprehensive annual audits are conducted. Certified
Chartered Accountants, authorized to perform audits, are engaged to review and certify the institution's
entire income and expenditure, including capital expenditure, for each financial year. The auditor carefully
examine the financial statements and prepare audit reports.

By conducting audits, the institution ensures that all financial transactions undergo rigorous
scrutiny and verification. Bank transactions are primarily used for maintaining accounts, except for petty
cash, which further enhances the internal check and balance of the institution's financial records.

Ultimately, the audited financia statements and audit reports are regularly submitted to the
institution, promoting transparency and accountability in the institution's financia affairs.

File Description Document

Link for additional information View Document

6.4.2 Funds/ Donations received from non-gover nment bodies, individuals, philanthr opists aver aged
over thelast five years (not covered in Criterion I11)(INR in Lakhs)

Response: 0

6.4.2.1 Total fundsreceived from non-gover nment bodies, individuals, philanthropistsduring the
last fiveyears (INR in Lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0

File Description Document

Data as per Data Template View Document

Link for additional information View Document

Page 100/118 06-07-2023 05:39:42


www.srkttc.in
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113109/6.4.2_1688201886_10176.xlsx
www.srkttc.in

Self Study Report of DR. S. RADHAKRISHNAN TEACHERS' TRAINING COLLEGE

6.4.3 Institutional strategiesfor mobilization of funds and the optimal utilization of resourcesarein
place.

Response:

Our self-financed college relies primarily on student fees as its main source of funding. However, the
institution also encourages faculty members to generate funds for various activities. The Internal Quality
Assurance Cell (IQAC) actively explores funding schemes offered by agencies such as UGC, MHRD,
NCTE and others. Moreover, the college also tries to mobilize funds from stakeholders, parent NGOs,
UGC, local well-wishers, alumni, and public representatives to support its regular activities.

Recognizing the importance of maintaining and updating infrastructure, the college has
developed policies for effective implementation and optimal resource utilization. The management
allocates funds specifically for the maintenance of laboratories and classrooms. Funds received are
collected and utilized through payment modes such as cheques, RTGS, or NEFT. The utilization of funds
follows a systematic process based on the priorities and advice of various committees.

These funds are utilized for infrastructural development, beautification, procurement of ICT
devices, facility upgrades, student development, and acquiring necessary equipment for skill-based
courses. Every rupee received undergoes a proper channel of expenditure, including obtaining quotations,
seeking committee consent, and making payments through cheques or online systems.

To ensure optimal resource utilization, the institution follows specific practices. An annual
budget is prepared well in advance to meet the college's needs, including alocations for academic
departments, research activities, computer labs, psychology labs, the library, and sports. The Principal
plans activities based on the approved budget.

A Purchase Committee considers departmental requirements, invites quotations, prepares
comparative statements, negotiates with suppliers, and places purchase orders. The committee closely
monitors the entire purchase procedure to ensure transparency and accountability.

All funds mobilized by the institution are properly accounted for in the books, and an audited
utilization statement of accounts is submitted to funding agencies for specific grants. External and internal
financial audits are conducted annually by appointing a statutory auditor in the annual general meeting.

Through these measures, the institution aims for efficient financial management, maximum
resource utilization, and transparency in its financial operations. By diversifying funding sources and
implementing prudent financial practices, the college can maintain and improve its infrastructure while
providing quality education and opportunities for its students.
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File Description Document

Documentary evidence regarding mobilizationand | View Document
utilization of funds with seal and signature of the

Principal
Any additional information View Document
Link for additional information View Document

6.5 Internal Quality Assurance System

6.5.1 Internal Quality Assurance Cell (IQAC) or any other mechanism has contributed significantly
for institutionalizing the quality assurance strategies

Response:

The Internal Quality Assurance Cell (IQAC) servesasadriving force in cultivating a culture of quality and
pursuing holistic academic excellence in the college. It assumes the responsibility of closely monitoring the
implementation of the college's vision and mission. The IQAC prepares a perspective plan for the college's
development and executes it through a strategic plan each year. Its objective is to institutionalize various
quality assurance strategies, including digitization of academic and administrative facilities, promoting
gender equality, and strengthening extension activities. The IQAC has played a crucial role in suggesting
numerous quality improvement measures for the college, contributing to its overall growth and progress.

During the assessment period, the IQAC successfully implemented various curricular, co-
curricular, and extracurricular activities. Notable initiatives conducted by the IQAC include collecting and
analyzing feedback from stakeholders such as students, parents, employers, alumni, principals, and teacher
educators. This feedback serves as a valuable resource for planning future improvements in the quality of
education and services provided by the institution.

Efforts were made to enhance the teaching-learning process and evaluation methods, with afocus
on effective curriculum delivery. The utilization of ICT tools was also increased to support the learning
process and facilitate better student engagement.

The institution organized seminars, workshops, conferences, and endowment lecture series to
foster knowledge sharing and professional development among faculty and students. These academic
events provide platforms for intellectual exchange and recognition of distinguished alumni.

The college also demonstrated its commitment to community welfare by organizing COVID-19
awareness programs and vaccination drives. These initiatives aimed to promote health and safety among
the college community and the wider society.

Environmental conservation and awareness programs were conducted, including activities such
as plant distribution, fire safety demonstrations, and vermicompost cultivation on campus. These initiatives
aimed to raise awareness about environmental sustainability and encourage responsible practices.

Specia lectures on topics like folk literature and education, as well as programs promoting road
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safety awareness, were organized by the institution. These initiatives contribute to the holistic devel opment
of students and their understanding of broader social issues.

Furthermore, the inauguration of an e-library provided students and faculty with accessto awide
range of digital resources for academic and research purposes, enhancing the learning experience within
the institution.

These activities reflect the proactive efforts of the IQAC and the institution in fostering quality
education, holistic development, and community engagement. Through these initiatives, the college strives
to provide an enriching and inclusive educational environment that empowers its students and contributes
to their overall growth and success.

File Description Document

List of activities responsible for ensuring quality View Document
culture in the Institution with seal and signature of

the principal

Link for additional information View Document

6.5.2 Theinstitution reviewsits teaching-lear ning process periodically through IQAC or any other
mechanism

Response:

The IQAC of the college has implemented various mechanisms to review and improve the effectiveness of
the teaching-learning process and operational structures. These measures contribute to creating a conducive
learning environment and enhancing student outcomes.

To ensure a suitable learning environment, the IQAC ensures that classrooms have adequate
space, laboratories are equipped with quality instruments and equipment, the library has appropriate
knowledge resources, and ICT facilities are available before the start of each academic year.

The faculty actively engages in syllabus revision workshops, which enhances their preparedness
for effective teaching. The scheduling of courses in the timetable takes into consideration factors such as
the nature of courses and the schedules of co-curricular and extracurricular activities, allowing for a
balanced allocation of time.

To enhance the learning experience, the college employs a variety of teaching methods and tools
such as projects, internships, field visits, and 1CT-based teaching through Learning Management Systems
(LMS) like HOME M TUTOR. Faculty members develop specialized tools like workbooks and practical
handbooks to supplement the learning process.

The college actively involves students as stakeholders by collecting feedback from them at least
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once per semester. Parent-teacher meetings are also organized, facilitating discussions about the student's
academic progress and behavior. These interactions provide valuable insights and feedback for initiating
necessary reforms in the teaching-learning process. The college analyzes course-wise results in university
exams to assess the attainment of course outcomes. It conducts academic audits to evauate the
effectiveness of teaching and learning practices. The IQAC regularly reviews committee activities and
suggests changes to further enhance the teaching-learning process.

The success of these efforts is evident in the achievements of students, including university
ranks, participation in competitions, and securing placements. The high rate of progression and improved
percentage of results indicate the effectiveness of quality-enhancement measures.

The college has implemented specific measures to enhance the teaching-learning process, such as
pairing high-performing students with low-performing students to facilitate peer learning. Senior students
deliver demonstration lessons to their junior counterparts, promoting knowledge sharing and mentorship.
The college emphasi zes participation in co-curricular activities, utilizes ICT, and conducts tutorial sessions
for high achievers, providing additional support.

Through these comprehensive efforts, the college aims to continuously enhance the teaching-
learning process, improve student outcomes, and create a conducive environment for academic excellence.
The commitment to quality education and the holistic development of students is evident in the proactive
initiatives taken by the IQAC and the institution as a whole.

File Description Document

Appropriate documents to show the visible View Document
improvement/s in Teaching-Learning Process with
seal and signature of the Principal

Link for additional information View Document

6.5.3 Average number of quality initiatives taken by IQAC or any other mechanism for promoting
quality cultureduringthelast fiveyears.

Response: 6.2

6.5.3.1 Number of quality initiativestaken by IQAC or any other mechanism for promoting quality
during thelast five years.

2021-22 2020-21 2019-20 2018-19 2017-18

07 04 05 07 08
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File Description Document

Report of the work done by IQAC or other quality | View Document

mechanisms

List of quality initiatives undertaken by IQAC/ View Document
other quality mechanism signed by the Principal

Data as per Data Template View Document
Link for additional information View Document

6.5.4 Institution engagesin several quality initiatives such as 1. Regular meeting of Internal Quality
Assurance Cell (IQAC) or other mechanisms; Feedback collected, analysed and used for
improvements 2. Timely submission of AQARSs (only after 1st cycle) 3. Academic Administrative
Audit (AAA) and initiation of follow up action 4. Collabor ative quality initiatives with other
institution(s) 5. Participation in NIRF

Response: C. Any 2 of the above

File Description Document
Feedback analysis report View Document
Data as per Data Template View Document
Link to the minutes of the meeting of IQAC View Document
Link to Annual Quality Assurance Reports View Document
(AQAR) of IQAC

6.5.5 Institutions keeps track of the incremental improvements achieved in academic and
administrative domains of its functioning through quality assuranceinitiatives

Response:

Over the years, Dr. S. Radhakrishnan Teachers Training College has implemented a range of academic
and administrative initiatives to enhance the quality of education and create a conducive learning
environment for students. These initiatives reflect the college's commitment to continuous improvement
and providing a holistic educational experience.

The college has invested in upgrading its computer lab with new computer systems, ensuring that
students have access to modern technology for their academic activities. The psychology lab has also been
equipped with new tests and a computer system with Wi-Fi facility, enabling students to conduct practical
experiments and research in the field of psychology.

To facilitate effective teaching and learning, smart boards have been installed in the Technol ogy
Lab, enabling interactive and dynamic classroom sessions. The college has also introduced value-added
courses to supplement the regular curriculum and provide additional knowledge and skills to students,
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enhancing their overall learning experience.

The college website has been redesigned to provide updated information about the institution,
programs, facilities, and achievements, making it more user-friendly and informative for students, parents,
and other stakeholders. The college library has been upgraded with new books related to teacher training
programs, ensuring that students have access to relevant and comprehensive study materials.

The college prepares the timetable in accordance with the guidelines of the academic calendar,
ensuring a well-structured and organized schedule for students and faculty. Faculty members utilize
various innovative teaching methods such as team teaching, role-playing, project-based learning, ICT-
based teaching, and flipped classrooms. Well-equipped classrooms and laboratories support these methods
and provide a dynamic learning environment.

To enhance genera awareness and enrich the knowledge of the staff, the college organizes
extension lectures, workshops, and seminars. These activities provide opportunities for professional
development and learning. Faculty members are encouraged to conduct research in the field of education
and participate in training programs to enhance their knowledge and skills.

On the administrative front, the college conducts training sessions to familiarize staff with new
policies implemented by the management. Stress management and soft skills training, including yoga
sessions, are organized to support the well-being and professional development of the staff.

These academic and administrative initiatives reflect the commitment of Dr. S. Radhakrishnan
Teachers Training College to continuous improvement, innovation, and providing a holistic educational
experience to its students. By investing in modern infrastructure, implementing innovative teaching
methods, and supporting faculty development, the college strives to create an environment that fosters
academic excellence and prepares students for a successful career in education.

File Description Document

Relevant documentary evidence in support of the View Document
clam

Link for additional information View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities

7.1.1 Institution has a stated ener gy policy streamlining ways of ener gy conservation,use of alternate
sour ces of energy for meeting its power requirements

Response:

Dr. S. Radhakrishnan Teachers Training College is deeply committed to promoting sustainability and
socia responsibility by continuously striving to improve and protect the environment. The college has
implemented a range of initiatives that prioritize sustainable resource usage, discourage wasteful practices,
minimize pollution, and encourage the reuse of materials for the benefit of individuals and society as a
whole.

The college's Discipline Committee plays a pivotal role in implementing the energy conservation
policy. They develop action plans, set objectives, and organize extension lectures by experts to raise
awareness about energy conservation among staff and students. These lectures serve as platforms for
sharing knowledge and best practices in energy conservation, fostering a culture of responsibility and
engagement.

Regular meetings of the Maintenance Committee and College Discipline Committee are held to
discuss rules, regulations, facilities, and observations related to energy conservation. These committees
actively identify areas for improvement and implement strategies to optimize energy usage. The college
also prioritizes the incorporation of natural light and ventilation in building design, reducing the reliance
on artificial lighting and air conditioning and creating a more sustainable and comfortable learning
environment.

Sengitization programs are conducted to encourage energy-saving practices among staff and
students. They are urged to turn off lights and fans when not in use and limit the use of air conditioners to
necessary situations. The college has embraced energy-efficient LED lights and has implemented solar
energy facilities as alternative power sources for in campus street lights, further promoting energy
conservation and reducing dependence on conventional energy sources. The college aso plans to extend
the use of solar energy as the main source of energy across the campus.

The college's Technician and ICT members play a crucial role in energy conservation efforts.
They ensure that appliances and lights are switched off when not in use and implement practical solutions
such as using energy-efficient LED bulbs, replacing faulty electric wires and switches, and mapping
electricity switches for efficient usage. The installation of automatic tripping systems and UPS protection
for computers reduces energy wastage and saf eguards el ectronic devices.

Through these initiatives, Dr. S. Radhakrishnan Teachers Training College exemplifies its
commitment to environmental responsibility and strives to establish a sustainable institutional framework.
By implementing practical measures and fostering awareness among staff and students, the college actively
contributes to a greener and more sustainable future. The college recognizes the broader societal impact of
sustainable practices, creating a culture of responsibility and social consciousness among its stakeholders.

Overadl, Dr. S. Radhakrishnan Teachers Training College's initiatives in energy conservation,
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plastic waste reduction, and efficient resource usage showcase its dedication to environmental stewardship
and its efforts to create a sustainable educational environment.

File Description Document
Institution energy policy document View Document
Link for additional information View Document

7.1.2 Institution has a stated policy and procedurefor implementation of waste management

Response:

Dr. S. Radhakrishnan Teachers Training College recognizes the importance of sustainable and
holistic waste management in reducing its environmental impact and providing a safe and healthy campus
environment. To achieve this, the institution has established a "Waste Management Cell" responsible for
developing and implementing a Waste Management Policy with clear objectives and an action plan for
each session. The college's Beautification Committee supports and actively participates in the
implementation of the policy.

The Waste Management Policy ensures responsible disposal of all types of waste through proper
segregation mechanisms at the source. The policy follows the principles of waste reduction, reuse,
recycling, and recovery. All staff, students, and visitors are expected to comply with the policy, and
orientation sessions are conducted to raise awareness and encourage active participation.

The objectives of the policy include ensuring compliance with waste regulations, minimizing waste
generation, promoting repair, reuse, and recycling practices, cost-effective waste disposal, defining roles
and responsibilities, raising environmental awareness, expanding recycling opportunities, ensuring safe
handling and storage of waste, providing training and codes of conduct, and promoting a holistic approach
to waste management on campus.

The college has implemented an action plan to effectively address waste management. This
includes organizing extension lectures by experts to raise awareness and educate the campus community
about waste management practices. The Waste Management Cell and the College Beautification
Committee hold regular meetings to discuss waste-related issues and devel op strategies for improvement.

The Beautification Committee takes responsibility for maintaining cleaning and waste
management facilities on campus. Procedures are in place for the disposal of obsolete and unusable items
to prevent the accumulation of junk and optimize space utilization. The college promotes the use of
electronic methods for routine correspondence to minimize paper usage.

Specia attention is given to the disposal of electronic waste (e-waste) to ensure proper handling.
Different colored waste bins are strategically placed across the campus, and separate bins are maintained in
labs for different types of waste. Safe disposal methods are employed for hazardous waste that cannot be
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recycled or reused. Additionally, biodegradable waste collected from the campus is utilized through vermi-

composting.

Through these initiatives, Dr. S. Radhakrishnan Teachers Training College demonstrates its
commitment to responsible waste management and a sustainable campus environment. By promoting
waste minimization, segregation, recycling, and awareness among staff, students, and stakeholders, the
college aims to foster a culture of environmental responsibility and contribute to a cleaner and greener

future.

File Description

Document

Documentary evidence in support of the claim

View Document

Link for additional information

View Document

7.1.3 Institution waste management practicesinclude

1.Segregation of waste
2.E-waste management
3.Vermi-compost

4.Bio gas plants

5.Sewage Treatment Plant

Response: A. Any 4 or more of the above

File Description

Document

Geo-tagged photographs

View Document

Documentary evidence in support of each selected
response

View Document

Link for additional information

View Document

7.1.4 Institution has water management and conser vation initiativesin the form of 1. Rain water
harvesting 2. Waste water recycling 3. Reservoir s'tanks/ bore wells 4. Economical usage/ reduced

wastage

Response: A. All of the above
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File Description Document
Geotagged photographs View Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Any additional link View Document

7.1.5 Institution is committed to maintenance of cleanliness, sanitation, green cover and providing a
pollution free healthy environment

Response:

Dr. S. Radhakrishnan Teachers Training College is deeply committed to fostering a culture of cleanliness,
sustainability, and environmental responsibility among its students, staff, and stakeholders. The college
actively engages in various initiatives based on the principles of "Reduce, Reuse, and Recycle" to promote
these values.

The college places great emphasis on education and awareness. Through assemblies, seminars,
and extension lectures, students and staff are educated about the importance of cleanliness and the 3R
policy. This helps in raising awareness and instilling a sense of responsibility towards the environment.
Additionally, cleanliness drives and activities, such aslitter clean-up, cleaning of labs and classrooms, and
plays on cleanliness, actively involve the college community.

Waste management is another significant focus area for the college. Regular removal of broken,
waste, and unusable materials from the campus ensures a clean and organized environment. Workshops
and interactive sessions on waste reuse and recycling educate students and staff about practical ways to
reduce waste and promote sustainabl e practices.

The college promotes good hygiene habits through the display of posters and instruction boards.
Tutorial discussions provide a platform for sharing ideas on cleanliness in daily life. Expert sessions on
clean water, toilets, and hygiene emphasize their importance in maintaining a healthy environment.

To create a pollution-free environment, the college maintains well-manicured green gardens and
conducts annual tree plantation drives. Energy-saving practices, such as turning off lights when not in use
and prioritizing fans over air conditioners, are encouraged. Plastic waste reduction is aso promoted
through workshops that teach the reuse of plastic bags for various purposes.

The college istrying to adopts a"print little" approach by implementing paperless offices and e-
governance practices, further contributing to environmental sustainability. Carpooling is encouraged
among staff and students to save fuel and reduce costs.

The college's commitment to environmental responsibility is highlighted by celebrating "World
Environment Day" with afocus on the theme of "Reduce, Reuse, and Recycle." This celebration reinforces
the college's dedication to sustainability and encourages the entire community to actively participate in
environmental conservation.
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Through these resources, Dr. S. Radhakrishnan Teachers Training College cultivates a culture of
cleanliness, sustainability, and environmental consciousness. By promoting green practices, waste
reduction, and environmental awareness, the college creates a healthier and more sustainable campus
environment for all its members.

File Description Document
Documents and/or photographs in support of the View Document
clam

Link for additional information View Document

7.1.6 Institution is committed to encour age green practicesthat include: 1. Encouraging use of
bicycles/ E-vehicles 2. Create pedestrian friendly roadsin the campus 3. Develop plastic-free
campus 4. Move towar ds paper less office 5. Green landscaping with trees and plants

Response: B. Any 4 of the above

File Description Document

Videos / Geotagged photographs related to Green View Document
Practices adopted by the institution

Snap shots and documents related to exclusive View Document
software packages used for paperless office

Circulars and relevant policy papersfor theclams | View Document
made

Link for additional information View Document

7.1.7 Per centage of expenditure on green initiatives and waste management excluding salary
component during thelast fiveyears (INR in Lakhs)

Response: 0.37

7.1.7.1 Total expenditureon green initiatives and waste management excluding salary component
during thelast fiveyears (INR in Lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18

0.15 0.44 0.28 0.23 0.98
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File Description Document

Income Expenditure statement on green initiatives,  View Document
energy and waste management

Data as per Data Template View Document

Link for additional information View Document

7.1.8 Institution putsforth effortsleveraging local environment, locational knowledge and
resour ces, community practices and challenges.

Response:

Dr. S. Radhakrishnan Teachers Training College is deeply committed to incorporating the local
environment, locational knowledge, community practices such as the celebration of local festivals like
Sarhul,Karma etc. and challenges into its teaching-learning process. By doing so, the institution aims to
provide experiential learning opportunities to its students.

The college has successfully integrated topics related to Environment and Sustainability, as well
as Social issues, into its teacher education training program curriculum. This approach ensures that
students not only gain content knowledge but also develop a strong connection and affinity towards the
environment. To further enrich the learning experience, the college organizes outdoor programs that
directly aign with the curriculum. These programs include Cleanliness and Health Campaigns, Vaue
Incul cation Programs, workshops on Life Skills, and seminars on relevant topics. Through these initiatives,
students are exposed to real-world situations, enabling them to apply their theoretical knowledge in
practical contexts.

Collaboration with neighboring schools and community members is actively fostered by Dr. S.
Radhakrishnan Teachers Training College. The institution provides resources and facilities to these
institutions, promoting social connectivity, trust, and networks between students and communities.
Teaching Practice L ectures on various subjects, including local languages like Kortha, Nagpuri and others,
Women's Day, energy conservation, waste management and rainwater harvesting, are organized to raise
awareness among students about environmental and social issues. These lectures also ingtill a sense of
responsibility towards their local environment.

The college conducts extension lectures and seminars on topics such as Road Safety and Traffic
Rules, the Swachh Bharat (Clean India) campaign, Religious Equality, AIDS, and Human Rights Day.
These activities deepen students understanding of environmental and social challenges. Cleanliness drives
and assigned projects related to Tree Plantation and the Beti Parao, Beti Bachao (Save and Educate the Girl
Child) campaign promote a sense of ownership, pride, and active involvement in their local surroundings.

Field trips, visits to museums, and historical monuments are organized to expose students to
different environments and cultures. These experiences foster respect, appreciation, and understanding of
their own heritage and that of others.

Dr. S. Radhakrishnan Teachers Training College actively engages with the community and
supports marginalized individuals. The college organizes fundraisers and visits orphanages and old age
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homes, emphasizing the importance of social welfare, values, and empathy.

To facilitate effective communication and collaboration, the college arranges alumni meets,
assemblies, and parent-teacher meetings. These platforms create opportunities for dialogue and shared
responsibility among all stakeholders.

The institution also establishes linkages with other educational bodies and NGOs, inviting
teachers and students from different schools and colleges to demonstrate lessons during teaching practice.
Furthermore, voluntary visits to orphanages, slums, rehabilitation centers, and schools for disabled
individual s contribute to the betterment of these communities.

In conclusion, Dr. S. Radhakrishnan Teachers Training College actively integrates experiential
learning, community engagement, and social responsibility into its educational framework. By nurturing
socialy conscious and environmentally responsible teachers, the college aims to create a positive impact
on society.

File Description Document
Documentary evidence in support of the claim View Document
Link for additional information View Document

7.1.9 Institution has a prescribed Code of Conduct for students, teachers, administratorsand other
staff, and conducts periodic programmes to appr aise adher ence to the Code through the following
ways

1.Code of Conduct isdisplayed on theinstitution’s website

2.Students and teachers are oriented about the Code of Conduct

3.Thereisacommittee to monitor adherenceto the Code of Conduct

4.Professional ethics programmesfor students, teachers, administratorsand other staff are
organized periodically

Response: C. Any 2 of the above

File Description Document

Reports/ minutes of the periodic programmesto View Document
appraise adherence to the Code of Conduct

Link for additional information View Document

7.2 Best Practices
7.2.1 Describe at least two institutional best practices (as per NAAC format given on its website)

Response:
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Best Practice— 1

Title of the Practice: School Internship Programme

The objective of the Practice:
*Enhancing the skills and competencies of student-teachers.

*Nurturing the personal and emotional qualities of student-teachers such as empathy, patience, and
understanding.

*Provide opportunity to apply their theoretical knowledge in real classroom settings and establish
meaningful connections with learners

*Enables student-teachers to understand and appreciate the cultural diversity present in schools and
develop strategies to cater to the needs of a multicultural student body.

The context:

*An Internship Programme for student teachers, spanning across multiple semesters. In the second
semester, they participate in a4-week internship, followed by a 16-week internship in the third semester.

*The internship program begins with an orientation phase, where student teachers receive guidance on the
program'’s objectives, responsibilities, and expectations.

*During the 4-week internship in the second semester, student teachers have the opportunity to visit
various types of schools.

*Throughout the internship, student teachers are required to document their observations and experiences
by writing reports

ThePractice:

*Before the start of the 2nd Semester internship, Dr. S. Radhakrishnan Teachers Training College obtains
permission from the District Education Officer to allocate schools for the program.

*During the internship period, student teachers actively participate in a wide range of activities including
leading the morning assembly, organizing classroom activities, developing teaching aids, conducting
formative evaluations, providing guidance to exceptional students, assisting with co-curricular activities,
attending Parent-Teacher Association meetings, maintaining cleanliness and hygiene in the school
premises, observing and celebrating festivals, conducting action research, preparing lessons incorporating
information and communication technology (ICT), and integrating different subjects in their teaching
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approach.

Best Practice—2
Title of the Practice: “Community ServiceProgrammes”
Objectives of the Practice:

*Instill a sense of social responsibility by promoting awareness of societal issues and encouraging active
participation in community service

providing opportunities for students to actively contribute and serve their community.

*to develop a deeper understanding of the community in which they live by exploring the cultural, social,
and economic aspects of their community

The Context:

sthey develop an understanding of their role in society and the importance of contributing positively to
their communities

othey utilize their knowledge and skillsto find practical solutions to community problems.
*They acquire essential skills such as communication, cooperation and leadership.
ThePractice:

The ingtitution organizes various programs to address important social and environmental issues. These
programs include:

Fire Safety Measures Programme.

*Socio-economic Status Survey.

*Special Lecturing Programme on World Women's Day.
*Swachhatha Abhiyan.

*Traffic Safety Measures.

*Plantation and Free Plant Distribution to Villagers.
*E-waste Management Awareness and Collection Program.

*Orientation on Vermicompost.
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*Fit India Programme.
*Solid Waste Management Visit and Awareness Program.
*Save Water Awareness Program.
*Awareness Program on Personal Hygiene During Adolescence for Girls.

*Prohibition of Child Labour Day Celebration.

File Description Document

Photos related to two best practices of the Institution ' View Document

Link for additional information View Document

7.3 Institutional Distinctiveness

7.3.1 Performance of theinstitution in one area of distinctivenessrelated toitsvision, priority and
thrust

Response:

Dr. S. Radhakrishnan Teachers Training College, established in 2012, isarenowned institution. Affiliated
with Vinoba Bhave University, Hazaribagh (Jharkhand), and recognized by the National Council for
Teacher Education (NCTE), the college upholds high standards of education. It has also achieved an
accreditation of 'B+' Grade with a commendable 2.55 CGPA from the National Assessment and
Accreditation Council (NAAC).

Nestled on a serene 0.99-acre campus along NH-23 (Ramgarh-Bokaro Road) in Ramgarh, the
college offers a picturesgue and peaceful environment conducive to learning. Its well-equipped building
adheres to NCTE norms, providing a suitable setting for teacher training.

Dr. S. Radhakrishnan Teachers Training College takes pride in its history of delivering high-
quality teacher education, consistently achieving nearly 100% results each year. The college envisions
itself as a dynamic teaching center that empowers students with knowledge, skills, and values to contribute
to a better society.

Since its inception, the college has been dedicated to continuous improvement and the
sustenance of quality education for student teachers. The management and staff are committed to
enhancing the learning experience, incorporating regular physical exercises such as games and yogato help
students develop qualities like concentration and self-control.

A key focus of the collegeisto instill valuesin student teachers. Character, good conduct, moral
integrity, self-discipline, compassion, love for al living beings, and responsibility are nurtured through
various activities. Morning assemblies, led by student teachers, serve as platforms to reinforce the
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ingtitution's vision and mission, encouraging personal growth and reflection.

The college places significant emphasis on promoting globa and Indian constitutional values.
These values are integrated into different subjects and programs, including the celebration of national
festivals and priority initiatives. Character development and the infusion of moral and ethical values are
paramount. The college adopts innovative teaching methods to ensure students gain relevance and

importance in aglobal context.

Dr. S. Radhakrishnan Teachers Training College boasts an impressive track record of student
placements in esteemed educationa institutions. The combined efforts of the faculty and students
contribute to successful on-campus and off-campus recruitment drives.

In conclusion, the college's primary objectiveisto foster the development of creative and skilled
teachers capable of excelling in a competitive world. Through its commitment to quality education,
character development and the infusion of values, Dr. S. Radhakrishnan Teachers Training College playsa

vital role in shaping the future of education and making a positive impact on society.

File Description

Document

Photo and /or video of institutional performance
related to the one area of its distinctiveness

View Document

Link for additional information

View Document
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5. CONCLUSION

Additional Information :

The JAN AKANKSHA society is resistered with his prime gold to achived in field of education and after
estabishment of Dr. S. Radhakrishnan Teachers Training College for B.Ed Course in 2012 and there
after D.El.Ed Course in 2015 aso got NOC from Vinoba Bhawe University from the course of Master in
Education. Our Prime target is to achive or create inreach Human capital. in the state of gradual academic
development Dr. S. Radhakrishnan Teachers Training Collegeexploring The Best academic community.

Concluding Remarks:

Dr. S. Radhkrishnan Teachers Training College is etablised with the vast vission and mission. To achived the
goal of our mission we day to day work for curricular aspect, teaching learning and evaluation, infrasturcture
and learning resourse, governance, leadership and management, student support and progression, institutional
values and best practices. Also to improve the quality and research besed requirement our reasearch and
outreach activities are regularlly in the practice. Also we review the institutional strength, weakness,
opportunities and challanges. which give us a chance to improve the qualities and effectivenessin thisfield.
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